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POLICY STATEMENT

Definitions
For the purposes of thiBolicyand proceduresa child, young person, pupil or student is referred to as a
WOKAfRQ 2NJ I WLIMzZLIAEQ FYyR (KSe& INB y2NXIffeé dzyRSN

2 KSNBEGOSNJ GKS GSN)XY WLINBYy(IiQ Aa dzaSR GKAa AyOf dzRSa
e.g. carers, legagrdians etc.

2 KSNBEOSNJ GKS GSNXY WI SIR (SFOKSNR A& dzaSR GKAA | f
for children.

Introduction

All those working in education can contribute to the safeguarding and protection of the welfare of a child in
need. According to the DfE, safeguarding and promoting the welfare of children is defined as:

9 protecting children from maltreatment;

1 preventing¥V LJ- A N Sy (i gédntal@hd pHysicii@Eih®@idevelopment;

9 ensuring children are growing up in circumstances consistent with thegioovbf safe and effective
care; and

9 taking action to enable all children to have the best outcomes.

Child protecton is a part of safeguardingnd promoting welfare. It refers to the activity that is undertaken
to protect specific children who are suffering, or are likely to suffer, significant harm.

Safeguarding and promoting the welfare of childre8 i€ S NE r2spdhgibiity. Everyonewho hascontact
with children and their families and carers has a role to play in safeguarding chilboéufil this
responsibility effectively, all professionals should make sure their approatiidscentred This means that
they should consider, at allhties, what is in théest interestsof the child.

TheDfE& G | (i dzii 2 NKee@rdpLiidreyi e ifEducabn A & 2 dzNJ FANE lchild2 Ay i 2
protection and child welfaréssues in the school. The guidance has been issyeddd and is followed by:

1 members of the governing body;
1 the school/senioleadership team

In relation to our charitable status, we will also make reference to the Charity Commission guidance
Safeqguarding and protecting people for charities and trustees

Effective child protection is essential as part of wider work to safeguard and promote the welfare of children.
However, all agencies and individuals should aiqpraactively safeguard and promote the welfare of

children so that the need for action to protect children from harm is redu@®is Child Protection Policy

and proceduresnust be read in conjunction with thechoolOverarchingSafeguarding Statemer{ivhere

this is in placeand other schooPoliciesand procedures (See Section 6 below)

Ethos

At Pennington C of E Prima®choold K SNB A y I T SNJ NB F $halieBtR safe® and wellbeitgk S
of all our childrens of paramount importance to all the adults who wask volunteerhere. All our children
have the right to protection, regardless of agisability,genderreassignment, race, religious belief,

ethnidty or sexual orientation/identityThey have a right to be safe in our school; this is enhanced by the
adoption of the Whole School Behaviour Policy which includes our procedures for preventing and dealing
with cases of bullyingnd a robust Code of Conclufor staff and other adults who work in school

We are also committed to establishing a safe physical environment in which children can learn and develop
both personally and academically and achieve success in the following as stated in the Chil@€dAct

1 Be healthy (physically, mentally and emotionally);
1 Stay Safe (protection from harm and neglect);
1 Enjoy and Achieve (via education, training and recreation);


https://www.gov.uk/government/publications/keeping-children-safe-in-education--2
https://www.gov.uk/guidance/safeguarding-duties-for-charity-trustees
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1 Make a positive contribution to the school community and general society;
1 Achieve social aheconomic wetbeing.

TheSchool regards Child Protection as an essential tagk it staff, governors and visitors/volunteers who
come into schoolWe are committed to protectingnd safeguardingupils in school.

There is no place for extremist views of any kind in our school, whether from internal squrapss, staff,
visiting adults, governors etc. or external sourgesghool community, external agencies or individuals.

Any prejudice, discrimination or exmist views, including derogatory language, displayed by pupils, staff,
visitors or parents will always be challenged and, where appropriate, dealt with. Where misconduct by a
teacher is proven, the matter will be referred to tiieaching Regulation AgenfTRAjJor their

consideration. Misconduct by other staff will be dealt with under normal school disciplinary procedures.

We encourage pupils to respect the fundamental British values of democracy, the rule of law, individual
liberty and mutual respectind tolerance of those with different faiths and beliefs. We ensure that partisan
political views are not promoted in the teaching of any subject in the schogh#mete political issues are
brought to the attention of the pupils, reasonably practicasteps are taken to offer a balanced

presentation of opposing views pupils

The use of circle time and assembly time help to develop appropriate attitudes in our children and makes
them aware of the impact of their decisions on others

We will ensurehe content of the curriculum includes social and emotional aspects of learning and that child
protection is included in the curriculumcluding onlinejo help children stay safe, recognise when they
R2y Qi ¥S8St alF¥S F yR A RSWadipko¥ide adrfic@lumithigtSval held fo Bduip eud | y
children with the skills they need including materials and learning experiences that will enctlueage
develop essential life skills and protective behavioWé& recognise that a more personalised or
contextualised approach may be required for more vulnerable children, victims of abuse and some SEND
children. The PSHE (Personal, Sot¢iglalthand Economic Educationdirriculum andwhere relevant,
Relationshig Edication, RSE and Health Educatigt include elements of how children can recognise
differentrisks in different situationand how to behave in responsét willequipchildrenwith the skills

needed to keep themselves safe and empower them to $aé. Reference will be made to the statutory
guidancerelationships education relationships and sgucation (RSE) and health education

TheSchookecognises the importance of creating and promoting a positive, supportive, neutral and secure
environment where pupils can develop a sense of being valued and bedrdhere they feel safe, secure
and resgcted.

We are aware that young people can be exposed to extremist influences or prejudiced views from an early
age whichoriginatefrom a variety of sources and media, including via the internet, and at times pupils may
themselves reflect or display viewsat may be discriminatory, prejudiced or extremist, including using
derogatory languagelt is imperative that our pupils and parents see our school as a safe place where they
can discuss and explore controversial issues safely and in an unbiased wealyesladur teachers and other
adultsencourage and facilitate this.

Where a pupil is placed with an alternative provision provider, we recognise that as the host school, we
remain responsible for the safeguarding of that pupil and will work closely watlaliernative provision
provider to ensure the needs of the pupil are appropriately nmfé¢e Sectiod4 of procedures below.

Every effort will be made to work in partnership with other agencies and seek to establish effective working
relationships with parents and other colleagues so enabling the Governing Body to fulfil their duty to have
arrangements about safeguarding and promoting thefarel of children introduced bye$tion 175 of the
Education Act 200@Vaintained Schoo)d the Education (Independent Schools Standards) (England)
Regulations 204.(as amended)and the Safeguarding Vulnerable Groups Act A@8Gamended by the
Protection of Freedoms Act 201iR)place.

Aims

There are three main aims to our Childbtection Policy:


https://www.gov.uk/government/publications/relationships-education-relationships-and-sex-education-rse-and-health-education
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Prevention by creating a positive school atmosphere and providing high quality teaching and pastoral
support to pupils;

Protection by following agreed procedures and ensuring staff are appropriately recruited, trained
and supported taespond appropriately and sensitively to Child Protection concerns;

Support by providing support fopupilsand school staff and for children who may have been or
are being abusedexploited or neglected

We will do these things by:

1 ensuring we practiceade recruitment in checking the suitability of adults who have unsupervised
contact with children and appropriately supervising others who are temporarily in school but not
dzy RSNI F {Ay3a WNB3Idz I SR | OGAGAGREQ
1 ensuring that members of the Governing Bdtve read understoodand follow theDfE statutory
3 dzA R [Keephs) Children Safe in Educafioh
1 ensuring all stafndregularvolunteerswho work directly vith childrenare aware of understandand
F2ft2¢6 (GKS 57F9 Keeping Chdied Bdie inFEduka@iany 0 Bartitkilar Part onand
Annex B Those staff who do not work directly with childrare aware of and understand either Part
oneor Annex Aa condensed version of Part ora)Keeping Chilren Safe in Educatiéh® LG Aa 7
Governing Body, working with the School Leadership Team and DSL, towleicidetaff/volunteers
should be provided with theelevantliterature appropriate to their role
promoting good healttand preventing the sad of infection;
managing behaviousnd adopting safe and acceptable physical intervention techniques (refer to Whole
SchooBehaviour Policyand proceduregor details)
1 raising awareness of child protection isspeguipping children with thekills needed to keep them safe
and empowering children to feel safe;
beingalerttog’ @ AaadzsSa 2F O2yOSNYy Ay OKAfRNByQa fAgdSa
ensuringthat mechanisms are in place to assist staff to understand and discharge their role and
responsibities as outlined in Part one of KCSIE
f ensuring all staffare able NS O2 3y AasS (KS airidaya yR agvLiizvya 27
procedures and lines of communication for reporting concerns/suspected or actual cases of abuse;
9 ensuring extracare is taken to ensure that signs of abuse and neglect are identified and interpreted
correctly, particularly fovulnerable groupssuch as children with communicatidanguagedifficulties or
who use alternative/augmented communication systems;
1 ensuringthat staff have the skills, knowledge and understanding necessaypport4bokedafter and
previously lookeehfter O K A f ahdNiB ke€D thensafe Reference will be made to the NICE guidance
R 2 O dzYL$®okddafttt children and younq peope
1 monitoring and supporting children and young people who have been identified as having veelfare
protection concerns in accordance with his/her agreed Child Protection Plan;
1 keeping confidential recordsvhich are stored securely and shared appropriately with other
professionals;
9 ensuring all steps are taken to maintain site security pmpilSQ hykital safety by establishing a safe
environment in whickchildren can learn and develop;
1 ensuring staffing arrangements meet the needs of all children and ensure their s¥fetyvill ensure
that children are adequately supervised and decide how to2lépl a G FF (2 Sy adzaNBE OF
met; EYFS ONILgYin relation to ratios for the Early Years and Foundation Stage, we follow the statutory
guidance in théfErevisedStatutory Framework for the Early Ye&oundation Stage
1 maintainingrobustrecords, Blicies and procedures.

= =

= =

Entitlement

Weaccept and embraceur legal responsibilities under the Equality Act 2010 (for example, the provisions
on reasonable adjustmentskach child in our school, regardless of their background or home circumstances
could be the victim oflause, whether iis by a parentanadut known to them another child or peeor a
complete stranger They are therefore all entitled to the same degree of protection and support. Each child


https://www.gov.uk/government/publications/keeping-children-safe-in-education--2
https://www.gov.uk/government/publications/keeping-children-safe-in-education--2
https://www.gov.uk/government/publications/keeping-children-safe-in-education--2
https://www.nice.org.uk/guidance/ng205/resources/lookedafter-children-and-young-people-pdf-66143716414405
https://www.gov.uk/government/publications/early-years-foundation-stage-framework--2
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in our school will also develop the skdigpropriate to their age and understandimgnich could enhle
prevention of abuse by learning about keeping safe and who to ask for help if their safety is threatened.

We have and implement @ingle Equality Scheme (SES) with objectivesomote equality of opportunity

for children in our care, including suppdor children with special educational needs or disabilittbese
ARSY (A TASR lobkadafteGhiltdh NJurCE StakgsRaccount ofthe whole school community but
specifically for children, how the individual needs of all children withbe(including how those children

who are disableghave special educational needsother health conditionsvill be included, valued and
supported, and how reasonable adjustments will be made for them); the name of the Special Educational
Needs Cardinator; arrangements for reviewing, monitoring and evaluating the effectiveness of inclusive
practices that promote and value diversity and difference; how inappropriate attitudes and practices will be
challenged; and how the provision will encourage childeewalue and respect others.

Implementation

ThisPolicyand supporting procedurespply to all who come into contact with children the Schoo|
including:teachers, supplgtaff, learning support staff, teaching assistants, midday supervisors, admin staff,
meals supervisors, caretaker, cleanefisjitingstudents, parent helpers/volunteers, governors asitier

visitors including contractors.

ThisPolicy should be read in conjutien with other related schodPoliciesand proceduresind anycurrent
pandemicrelatedadvice affecting the safety and welfare of childieoluding:

Overarching Safeguarding Statement

Health and Safety Poliend procedures

Online Safety Polignd procedures

Whole School Behaviour Poliagd proceduregor preventing and dealing withullying(including cyber
bullying prejudicebased and discriminatory bullyimmd the potential for radicalisatior@ndracism
drug misusepositive handling,support andphysicalinterventionetc.

Code of Condudbr Staff and Other Adults

Relationships Education, Relationships and Sex Education (RSE) and Health Education Policy
Safer Recruitment, Selection and Fmployment Vetting Poliand procedrres

School Single Central Record (restricted access)

Single Equality Scheme/Objectives

Accessibility Plan

Data Protection Policgnd procedures

Supporting Pupils with Medical Conditions Policy and procedures

Special Educational NeeBslicyinformation Report

Whistleblowing procedures

Intimate Careprocedures

Educational Visitprocedures(including procedures for assessing risks)

First Aid and Accidemrrocedures

Attendanceprocedures

Missing Chilghrocedures

First Day Calling procedures

Emergency Plan(s) (including Lockdown procedures)

Guidance on the Use of Photographic Images

Procedures for protecting children when contractors are working in educational settings
Code ofConduct for adults visiting or working on a school site (leaflet)

Risk Assessments (inEire Safety)

Premises Management includisgcurity measuresformalinspections and Buildings Register)
Lettingsarrangements

and DfE Ofstedand CumbriaSafeguarding Children Partnershipgd® guidanceas outlined in Appendii.

= =4 - -
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Child protection during pandemics

During periods of uncertainty such as that experienced during the d@vjghndemic, it is particularly

important to safeguarding children who mbg at an increased risk of abuse, harm and exploitation from a
range of sources. The procedures which follow this Policy statement will be adhered to at all times, but we
recognise that amendments or additions may be required in order to support thosetlgiaffected bya
pandemic. All children are vulnerable, but some may be especially so during periods where they or their
households are selfolating. It is equally important to safeguard families, with parents facing significant
pressures to continelto protect and promote the welfare of their children. These parents may already be
struggling and so with additional pressure the likelihood of harm or significant harm may incheadke.

known or emerging child protection cases, staff (particuldryse with safeguarding responsibilities) will be
mindful of the affects a pandemic may have on families and children.

Additional issues which may need consideration or action include:

Poverty- where families are unable to meet the basic needs of children, this can, in some cases, lead to an
increased likelihood of abuse, neglect and harm.

Reduced access to support networksesulting in children who are abused and harmed being unseen and
unheard.

Accommodation- Vulnerable children and families can often face challenges with their accommodation.

They may have temporary accommodation or a lack of space which is exacerbated by the fact that the whole
family may be selisolating, unable to leasthe family home for exercise asdcial contact, which can lead

to an increase in abuse and neglect

Domestic abuse A pandemigsituation can disrupt routines and behaviours, both positively and negatively
and it is important to be aware of how the tengican escalate to violence and abusive behaviours between
families, parents and children.

Substance abuseUnhealthy coping mechanisms can involve a reliance on substances that provide relief
and escapism by adults and children alike. Substances alter the behaviour of parents and create a lack of
safety for children and young people. It is important to urstiend how families manage the stresses faced
during a pandemiewith associated worries around employment, finances and health.

Neglectg Self or household isolation can place children at a greater risk of neglect. This is compounded by
the increased economic challenges and poverty that families may be facing, and by the increased exposure
of children to neglectful environments.

Childrenwith additional needs- Children and young people with additional needs and disabilities are more
likely to be abused or neglected than ndisabled children, and less likely to disclose harm due to
communication and other difficulties. With localised orglks that affect the opening of schools or require
seltisolation, families may find increased time at home and additional caring responsibilities, a strain.

We will considehow to seek the voice of the child during these times, and whether online eptaline
contact is enough to ensure their wellbeing and safety. This is especially important where communication
difficulties make these means less effective.

Review

This Policy will be revieweshnually (as a minimum) and more often should legislation or statutory guidance
changeand to keep up to date with safeguarding issues as they emerge and evolve, including lessons learnt
from Serious Case Reviews both locally and natianally
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PROCEDURES

Roles andesponsibilities

All governors and staff have a shared responsibility to safeguard childfenGoverningody/Proprietor/
Management Committee and the School Leadership Team, especially the Designated Safeguarding Lead an
deputies, will makéhemselves aware of and follow thecal partnership arrangements. Locally, the three
safeguarding partners (Cumbria County Council; Cumbria Constabulary; North Cumbria Clinical
Commissioning Group/Morecambe Bay Clinical Commissioning Group) will makgesments to work

together with appropriate relevant agencies (including schools) to safeguard and promote the welfare of
children, including identifying and responding to their needs.

Therole of the Governing Body/Proprietors

The Governin@ody approach to safeguarding, ensuring safeguarding and child protection are at the
forefront and underpin all relevant aspects of process and pdiésgelopment Ultimately, all systems,
processes and policies will operate with the best interests of thel atitheir heart.

TheChair of Governorill liaise with the Designated Officer (DO) appointed by the Local Authority and
partner agencies in the event afconcerniallegation made against the Head teacher. In the eveat of
concernkllegation beingnade against the Head teacher and/or where the Head teacher is also the sole
proprietor of an independent schodhe allegationwill be reported directly to the D.

The Governing Body is accountable for ensuring their establishment:

1 promotes andembeds a culture and environment of openness, trust and transparency so that staff feel
comfortable to discuss matters of concern both within, and where appropriate, outside of the workplace
which may have implications for the safeguarding and welfarditdren;

1 has a senior board level (or equivalent) lead to take leadership responsibility feettirggQ a
safeguarding arrangements with the appropriate authority and be given the time, funding, training,
resources and support to provide advice and suppoiother staff, liaising with the LA and working with
local multragency safeguarding partners aotther agencies;

1 has appointed an appropriate senior member of staff, from $uhool Leadership Teamthe role of
Designated Safeguarding Le@SLyvith a named deputy The role of Deputy DSL is not a legal
requirement but will enable the statutory requirement to have a member of staff with Safeguarding Lead
responsibilities always available to staff during school hours should the DSL bdablavar any
reason. The DSL will take lead responsibility foiegaardingand child protection. This responsibility
explicit in the roleholder<job descriptiors,

9 contributes to interagency working in line with statutory guidandgorking Together to Safequard
[ KA f antlBWGovernmer L V T2 NY I GA2Y AKIFENAYIY ' RGAOS F2NI L
services to children, young people, parents and carers'

1 provides a cerdinated offer of early help when additional needs of children are identified and
contribute to interagency plans to provide additional support to children subject to child protection
plans;

1 has provided the means to ensure ttedt staffin their schoohasread at least Part onéor Annex A,
where appropriate)of Keeping Children Safe in Educatayd has mechanisms in place to assist staff to
understand and discharge their role and responsibilities as set out in PatboA@nex Awhere
appropriate)of Keeping Children Safe in Education

1 has effective Policies and procedures in place for child protection and staff behaviour (part of the Whole
School Behaviour Polieynd proceduresind the Staff Code of Conduct) and Online Safety which are
provided tostaff and volunteers on induction;

1 ensures that safeguarding training for staff, including online safety training, is integrated, aligned and
considered as part of the whole school safeguarding approach and wider staff training and curriculum
planning. In doing so, the Governors will have regardto¢h&  OKSNE Q { (I yRI NRa

1 has safeguarding arrangements which take accadtite procedures and practice of the LA as part of
the inter-agency safeguarding procedures set up by the Cumbia SC

T FOGADStEE LINEY238a FdzyRFIYSyGlt . NARGAAK O ttzSa |

1


https://www.gov.uk/government/publications/working-together-to-safeguard-children--2
https://www.gov.uk/government/publications/working-together-to-safeguard-children--2
https://www.gov.uk/government/publications/safeguarding-practitioners-information-sharing-advice
https://www.gov.uk/government/publications/safeguarding-practitioners-information-sharing-advice
https://www.gov.uk/government/publications/keeping-children-safe-in-education--2
https://www.gov.uk/government/publications/keeping-children-safe-in-education--2
https://www.gov.uk/government/publications/teachers-standards
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SyadzNB LlzLIAf &aQ aLANRGAzZE £ X Y2NI €3S az20A1Lf FyR Odz
assesses the risk, taking local context into account, of children being drawteindrism, including

support for extremist ideas that are part of terrorist ideology;

has procedures in place for monitoring online safety and regularly monitors systems and practices to
ensure their school leaders are keeping children safe onlit€] 3 dzA @nling Eagety W schools

and colleges: Questions from the Governing Bé@ardA &to edsurd Ris;

has a culture of listening to children, taking account of their wishes and feelings, both in individual
decisions and the development of services;

has a robust system of monitoring child protection concemglace with appropriate childrptection

files (Scholar Packyhich are appropriately maintained;

has arrangements in place for supporting pupils with medical conditions;

has a written Recruitment and Selection Policy and procedures in place;

prevents people who pose a risk of hafram working with children (either paid or unpaid) by adhering

to statutory responsibilities to check staff and other adults who work with childedang proportionate
decisions on whether to ask for any checks beyond what is required; and ensuringeeasumot in
WNB3Idzf SR T OGAGAGEQ NB F LIINRPLINRF G§St & &dzLJSNIIA ¢
has at least one person on any appointment panel who has undertaken safer recruitment training

has procedures for dealing wittoncernséllegations against members of stedfipply staffvolunteers

and contractorghat complyg A § K 5 F 9 & (i I Kedpin@ ChBdre@Sfe R EQGASE W/ dzY 6 NA
SCP, LA and locally agreed irdgency procedurs

has procedures for dealing with allegations against oteidren ¢hild on child abuge This will

generally be in accordance with the school Behavitalicy

hasappointeda designated teacher to promote the educational achievement of loaeat or

previously lookeehfter childrenensuiingthat this person has appropriate training;

ensures that staff have thekills, knowledge and understanding necessary to keekedafter or

previously lookeeafter OKA f RNBY &l ¥S |yR KIFI @S (GKS Ay F2N¥I (A2
FFAGSND fS3aFt &dl { dzfter oinaldt $olurikaByNdrangérbedtsith dodent of parprfsR

or on an interim or full care order) and contact arrangements with birth parents or those with parental
responsibility;

operates awhistleblowing procedure and will remedy any deficiencies or weaknésgefation tochild
protection arrangements that is brought to its attention without delay;

has appropriate safeguarding responses to children who go missingstrioao| particularly on repeat
occasions, to help identify any risk of abuse and neglect including sexual almg@aitation and to

help prevent the risks of their going missing in the future;

SyadzaNBa GKS OKAf Rdodsideseivddga Seierninig vih&t Sctiok 16 Bike arkd Mdsat
services to provide to protect individual children through ensuring theeesgistems in place for children

to express their views and give feedback;

ensures staff members are aware that they must not promise confidentiality to a child and must always
act in the best interests of the child;

has an annual child protection item ¢ime Governing Body agenda;

undertakes a full audit of the Safeguarding systems and procedures in place on an annual basis.

Therole of the Head teacher

It is the responsibility of the Head teacher to:

)l

1

ensure that the Policies and procedures adopted by the Governing Body/Proprietor are fully
implemented and followed by all staff and, where appropriate, by other adults;

ensure that all staff receive an appropriate induction to the work (paid or unph&j) are to undertake

in the school and that this induction includes a section on the procedures to follow if they are worried
about a child or the management of child protection generally in the setting;

ensure all staff and, where appropriate, volunteattend or are given access to training in child
protection procedures andtrategies(including online safetytp enable them to identify children who

may be at risk from all forms of abuse or harm;

ensure sufficient resources and time is allocated told@dhe Designated Safeguarding Lead (where this
is not one and the same person) and other staff to discharge their responsibilities, including attending

2


https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/896327/Governors_Guidance_-English_languge._.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/896327/Governors_Guidance_-English_languge._.pdf
https://www.gov.uk/government/publications/keeping-children-safe-in-education--2
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training at regular intervals, taking part in strategy discussions and otheragemcy meetings, @h
contributing to the assessment of children;

1 ensure all staff and volunteers feel able to raise concerns about poor or unsafe practitionite
children, and such concerns are addressed sensitively and effectively in a timely manner by supporting
the Whistleblowing procedures.

1.3 Therole of the Desighatedafeguarding Lea(DSL)

TheSchool has member of theSchool Leadership Teatesignatedoy the Governing Bodgsthe
Safeguardingdad (DSLho will provide support to staff membeesd other adultgo carry out their
safeguarding duties and who will liaise closely with other services suthk st R®dajCa26d The DSL
(and depuy) is most likely to have a complesafeguarding picture of an individual child or family
background.The role of the Designated Safeguarding Lead is explicit in théotder® job descriptionand
includes the roles outlined iAnnexCof Keeping Children Safe in Education

During termtime the DSL and/or a deputy will always be available (during school hours) for staff in the
school to discuss any safeguarding concefisangements will be made to ensure that access to the DSL or
deputy will be available to staff during efite visits or other extraurricular activitiegaking place outside
normal school hours

There will always be cover for thisra@ad the deputys { [ Q&4 A ff 0SS GNIAYSR .02
The role of the deputy DSL is explicitinthe#flé f RSNN& 2206 RSAONALIGIAZ2Y O

Whilst the activities of th&®SLcan be delegated to appropriately trained deputies, the ultimetd
responsibilityfor childprotection (including online safetyps set oubelow, remainswith the Designated
Safeguardind.ead, thislead responsibilityshould not be delegated.

The CsLwill have knowledge and skills for recognising and acting upon Child Protection concerns, having
received appropriate trainingfhe 8SLA & £ 82 GKS Wt NB@Syd {Ay3atS t2Ay

Liaison andeferrals:the Designated Safeguarding Leadll:

f liaise with and, where requested supply informationfo 2 O f &G (G dzi 2 NB OKAf RNBYy
the three safeguarding partners which make @pmbriaS@® in line withWorking Together to Safequard
Children

1 refer to Police individual incidents or issygsk SNB RSSYSR ySOSaalwhendocall¢ KS
thePoliceQ gAff KSEL)I 5{[& dzyRSNREGIYR ¢gKSy GKS& &K?2d
when they do;

9 referall cases of suspected abuse or allegation€tmmbria Safeguarding H{keeSection 5 for contact
and referraldetailg in accordance with the muléigency thresholds guidance

1 make a referral to Cumbria Safeguarding Hub immediately if, at any point, there is a risk of immediate

serious harm to a child anybody can make a referral

support staff who make referrals to the Local Authority Safeguarding Hub;

where requiredto dosd, A I A & S Céask M K/ I (B &k Debigh&ked Officer (D@ppointed by

the Local Authorityn the case of @oncerniallegationmade against a member of staff or other adqult

1 referto the DBS anyone who has harmed, or poséslkaaf harm, to a child and who has been removed
from working (paid or unpaid) in regulated activity or would have been removed had theplhuottarily
left the schoolketting. See als&:ction 24 below;

1 refer concerns about pupils who may have disappeared or whose transfer has raised concerns to

/ KAt RN3EB yChidref IBideIBEAUBation (CME) Officer

ensure that an indication of further recotkkeping is marked on the pupil records;

ensure thatthe most relevant trained persoattends case conferences, core groups, or other multi

agency planning meetings, contributes to assessments, and provides a report which has been shared

with the parents where necessary;

1 ensure that any child cuently ona Child protection Plan who is absent without explanation for two days
Ad NBFTSNNBR (2 GKSANI 1Se 62Nl SNRa {20AFt /I NB ¢

1 understand and support the schoiol relationto the requirements of the Prevent duty and provide
advice and support to stion protecting children from the risk of radicalisation;

1 6S Tl NB 2F GKS f20Ff LINRPOSRdAz2NBA F2NJ YF{Ay3 |\
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https://www.gov.uk/government/publications/keeping-children-safe-in-education--2
https://www.gov.uk/government/publications/working-together-to-safeguard-children--2
https://www.gov.uk/government/publications/working-together-to-safeguard-children--2
https://www.npcc.police.uk/documents/Children%20and%20Young%20people/When%20to%20call%20police%20guidance%20for%20schools%20and%20colleges.pdf
https://www.npcc.police.uk/documents/Children%20and%20Young%20people/When%20to%20call%20police%20guidance%20for%20schools%20and%20colleges.pdf

f

Version No31
Last Review Dat&dlarch 2022

liaise with staffespecially pastoral support staff, school nurses, IT technicians, SENCOs and Senior
Mental Health Leads)n matters of safety and safeguardiigcluding online and digital safetghdact

as a source of support, advice and expertise within school when deciding to make a referral using the
Cumbria Safequarding HSingle Contaain-line form;

liaise with theHead teachei(where this is not one and the same persaa)nform him or her of issues
especially ongoing enquiries undsction 17 (child in need) anddion 47 of the Children Act 1989 and
Police investigations.

Training the Designated Safeguarding Leadll:

receive appropriate trainingipdatedevery two yeargsee Section 6 belovi) order to:

1
1

= =

understand the assessment process for providing early help and intervention, for example through
locally agreed common and shared assessment processes skeahnhasitp AssessmentéEHA)

have a working knowledge of hatlve Local Authority conduct a child protection case conference and a
child protection review conference and be able to attend and contribute to these effectively when
required to do sQ

ensureeach B8YOSNJ 2F adlFF KIF & | OOS aGhildirdectionPilicydndR S NA& ( |
procedures, especially new and pditne staff, supply stafind volunteers/students

be alert to the specific needs of children in neadjudingthose withspecial educational needgoung
carersand those at risk of radicalisation or child sexual exploitation

understand relevant data protection legislation and regulations, especially the Data Protection Act 2018
and theUKGeneral Data Protection Regulatjon

understand thé role in multiagency working and thinportance of information sharing, both within

the school, and with the three safeguarding partners, other agencies, organisations and practitioners;
understand the unique risks associated with onlsadety and be confident that they have the relevant
knowledge and up to date capability required to keep children safe whilst they are amlgohoo]
recognise the additional risks that children wBEN disabilities (SEND) and other health conditifate
online, for example, from online bullying, grooming and radicalisation and are confident they have the
capability to support SEND children to stay safe online;

be able to keep detailed, accurate asdcure written records of concerns and referrals

obtain access to resources and attend any relevant or refresher training caandewhere required,
disseminatanformation learned from training to others in the setting

encourage a culturamong alktaff and other adult®f listening to children and taking account of their
wishes and feelings, in any measures the school may put in place to protect them

Raisingawareness the Designated Safeguarding Leadll:

1

ensure that, during thénduction process, all staff and volunteers are made awayarmd understand,

0 KS a ShildiPfoydcdd Rolicy and procedures, the school Code of Conduct for staff and other
adultsand are provided with a copy &fart one(or Annex Awhereapproprige) of Weeping Children

Safe in EducationSafeguarding information for all st&f 5 F9 3Adeh Bl Vi@S RY A F @& 2 dz
child is being abusé€#ndthe Cumbria S\ Bummary of Allegations Management Procedures FlowgEhart
(Appendix D)

ensurethat& € A0GFFF FNB YIRS FgFNB 2F FyR dzyRSNARGF YR
who go missing from education;

Sy adzNB (i grécedarésre kddwandollowed by staff, particularly concerning referrals of

cases of suspected abyseglect child on child abuse and issues relating to sexual violence and sexual
harassment

ey & dzNB (i KCild @rOt&cBosPolicyis reviewed annually and the procedures and implementation

are updated and reviewed regularly, and work witle Governing Body @roprietor(s) regarding this

ensure theChild Protection Policgnd proceduress available publicly angarents are aware that

referrals about suspected abuse or neglect may be made and the role of the schoolprotigss

link with the Cumbriasafeguarding partner arrangemertis make sure staff are aware of training
opportunities and the latest loc@rocedureson safeguarding

help promote educational outcomes by sharing the information about the welfare, safeguarding and

child protection issues that children, including children with a social worker, are experiencing, or have



https://www.cumbria.gov.uk/secure/LSCBContact/
https://www.gov.uk/government/publications/keeping-children-safe-in-education--2
https://www.gov.uk/government/publications/keeping-children-safe-in-education--2
https://www.gov.uk/government/publications/what-to-do-if-youre-worried-a-child-is-being-abused--2
https://www.gov.uk/government/publications/what-to-do-if-youre-worried-a-child-is-being-abused--2
https://www.cumbria.gov.uk/eLibrary/Content/Internet/537/6683/6687/6755/443689011.pdf
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experienced, with teacherand school leadership staffheir role could include ensuring that the school
and its staff, know who these children are, understand their academic progress and attainment and
maintain a culture of high aspirations for this cohort; supporting teackiaff to identify the challenges
that children in this group might face and the additional academic support and adjustments that they
could make to best support these children;

1 where children leave the scho@hcluding for inyear transfers)the DSlwill ensure their Child
Protection file is forwarded to any new school as soopa@ssibleto allow the new school to continue
supporting children who have had a social worker/antbeen victims of abuse and have that support in
place for when the child arrives. The file willthensferred separately from the main pupil file. A copy
of the chronology will be retained in schodl.onsideration will also be given to whether informnoat
should be shared with the new school in advance of a child leaving the school to provide continuous
support. Further information on the child protection file éatlinedin Annex f Keeping Children Safe
in Education

1.4 Thedesignatedteacher forlooked-after and previouslylooked-after children

1.5

1.6

A previously lookedfter child potentially remains vulnerable and all staff are equipped with the skills,
knowledge and understanding to keep both loolagter and previously lookedfter children safe.

Thedesignatedeacherfor lookedafter and previously lookedfter childrenhas lead responsibility for
helping school staff understand the things which afteaw lookedafter childrenlearn and achieve in line
with the DXEguidance®he designated teacher for lookedter and previously lookedfter childrenc
Statutory guidance on their roles and responsibililes

Thedesignatedeacher will:

1 have received appropriate training and have the relevgumlifications and experiende take the lead
in promoting the educational achievement of registered pupils who are ol

1 liaise and work together with other agenciesoviding prompt actiorio safeguardany lookedafter or
previously lookeehfter child;

1 promote a culture of high expectationeducational achievemermind aspirations fochildren who have

left care through adoption, special guardianship or child arrangement orders or who were adopted from

state care outside England and Wales;

1 workwith the virtual school head to promote the educational achievement of loedféel and

previously lookeehfter children;

make sure the young person has a voice in setting learning targets;

be a source of advice for staff about differentiated teachingteggesappropriate for individual children

making full use of Assessment for Learning;

1 make sure thatookedafter or previously looke@fter childrenare prioritised in oneio-one tuition
arrangements and that carers understand the importance of suppgptéarning at home;

1 KIS fSIFIR NBalLRyaAoAfAdGe F2N) GKS RS@St2LIYSyl
(PEP) within the school.

= =

Therole ofteachers

s

Teachers, includingthdS I R 1S+ OKSNE gAftft al FS3dzad NR OKAf RNBYy Q&

teaching profession as part of their professional duties in line withTémechers' Standards 20 (updated
2021).

Therole of the school counsellor

Ensuring confidentiality between the child or young person and counsellor is crucial to the success of the
relationship and the outcomes of counselling.frequent concern raised by children and young people who
have not experienced counselling servicethat others will be informed about what has been discussed in

sessions. While counsellors are used to working within confidentiality codes, they will be aware that there is

no such thing as absolute confidentiality when working with children and youogl@eChild protection
concerns and the welfare of children and young people will, at times, need to take precedence over
confidentiality.


https://www.gov.uk/government/publications/keeping-children-safe-in-education--2
https://www.gov.uk/government/publications/keeping-children-safe-in-education--2
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/683561/The_designated_teacher_for_looked-after_and_previously_looked-after_children.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/683561/The_designated_teacher_for_looked-after_and_previously_looked-after_children.pdf
https://www.gov.uk/government/publications/teachers-standards
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Counsellors should discuss difficult decisions about disclosures with their clinical supervisor and line
manager ad, if appropriate, the BLwithin the school.Where theythink anyoneis at risk of significant
harm,they should report this to the 8L immediately.

Therole of ALLstaff (including supply staff and volunteers)

1
1

All staff havea responsibility to provide a safe environmen which children can learn.

lfEf a4 FF KIGS | NBA&LRYaA okedphdiGhildiétafe MEduddtioh y R LINJ
LYT2NXIGAZ2Y F2NJ ! £ { OFKokMhex AWidre appdiriated S quidainde T T Q  «
WKEFEG G2 Rrrietl & chitd® dehtidbuseds G KS { OK22f [/ 2RS 2F /2y
I Rdzf 64 6K2 @2N] 6AGK OKAfRNBYy:> (KS {OK22f Qa / K,
have concerns about a child regardless of the presussbusness of the case.

All staffshould be aware of indicators of abuse and neglect. Knowing what to look for is vital for the

early identification of abuse and neglect so that staffidentify cases of children who may be in need

of help or protection.

All staff should know what to dif a child tells them he/she is being abusedploited,neglectedor

otherwise at risk of harmAlwaysspeak to the DSL (or deputyl}.in exceptional circumstances, the DSL

or deputy is not available, this should not delay appropriate action being taken. Staff should consider
speaking to a member of th8chool Leadership Teamy Rk 2 NJ G {S I ROAOS FTNRY ¢
these ércumstances, any action taken should be shared withDSL (or deputy) as soon as practically
possible.

All staff should have an awareness of safeguarding issues that can put children at risk of harm.
Behaviours linked to issues such as drug taking amdicohol misuse, deliberately missing education and
consensual and neoonsensual sharing of nude dond seminude images and/or videos can be signs

that children are at risk. Further information relating to other signs of harm are set out in Part one of
Keeping Children Safe in Education

All staff should be aware that sexual abuse of children by other children (child on child abuse) is a
specificsafeguarding issue and should understand the importance of their role in preventing and
responding to it and be clear on the school Policy and procedures for dealing with it. See Section 11
below.

All staff should be able to reassure victims that theylaeing taken seriously and that they will be

supported and kept safe. A victim should never be given the impression that they are creating a
problem by reporting abuse, sexual violence or sexual harassment, nor should a victim ever be made to
feel ashamedor making a report.

All staff are advised to speak to the DSL or deputy should they have a concern about the mental health
of a childas this can, in some cases be an indicator that a child has suffered or is at risk of suffering
abuse, neglect or explaition.

All staff should berepared to identify children who may benefit from early help and understand their

role in it. (See Section 2.1 belovhis includes identifying emerging problemeoviding help for

OKAf RNBYZ LINRPBY2(GAy3 OKAf RNBYyQa ¢ Sliaiding i the PSR, LINS |
sharing information with other professionals to support early identificatidvether this is when

problems are first emergingorwheke OKAf R A& | f NBI Re& { ghd ingomé2 / KA
cases, acting as the lead professional in undertaking an early help assessment.

All staff should be aware of the process for making referral&id f R%daijCfeiandfor statutory
assesments under the Children Act 1989, especially section 17 (children in need) and section 47 (a child
suffering, or likely to suffer, significant harm) that may follow a referral, atitigthe role they might

be expected to play inuchassessments.

lff adGl¥F aK2dZ R 6S gl NS 2F FyR dzyRSNARGFYR (K:
missing from education.

All staff shoulbe aware that safeguarding incidents and/or behaviours can be associated with factors
outside the schoohnd/or can occur between children outside of these environments. ,Staff

especially the DSL (and depusyipould consider whether children are at risk of ahusexual abuse,

serious youth violencesounty linesor sexual/criminakxploitation in situgions outside theifamilies

and shouldunderstand how to handle reports of sexual violence and harassment between children, both
2y YR 2dzZiaARS aOK22f LINB Skxaab\doknca and dexusf SaragshantK i |
between children in schools and colle§es



https://www.gov.uk/government/publications/keeping-children-safe-in-education--2
https://www.gov.uk/government/publications/keeping-children-safe-in-education--2
https://www.gov.uk/government/publications/what-to-do-if-youre-worried-a-child-is-being-abused--2
https://www.gov.uk/government/publications/keeping-children-safe-in-education--2
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/719902/Sexual_violence_and_sexual_harassment_between_children_in_schools_and_colleges.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/719902/Sexual_violence_and_sexual_harassment_between_children_in_schools_and_colleges.pdf
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1 All staff should be aware thaechnology is a significant component in maafeguarding and wellbeing
issues.Children are at risk of abuse online as well as fadade. In many cases abuse will take place
concurrently via online channels and in d&iflg. Children can also abusaother childonline, this can
take the form of abusiveharassing, and misogynistic messages, thecmrsensual sharing of indecent
imagesgespecially around chat groups, and the sharing of abusive images and pornogragblogeto
who do not want to reeive such content.

{ If a staff member has any concemmsare unsureaboutachil®d ¢St FIF NB>X GKS& aKz2d:
immediately. Tere should be a conversation with the O8t.deputy)to agree a course of action,
although any staff member can mak&d F SNNJ f (2 / KIhardeNS i Qatde fya OA | £
member of staff, they should inform the DSL as soon as possible.

9 If, at any pointthere is a risk of immediate serious harm to a child a referral will be rtamebria
Safeguarding Huimmedigely ¢ anybody can make a referral

Supportingpupils atrisk

Our school recognises that children who are abusegloitedor neglectedor who witness violence may
find it difficult to develop a sense of selforth and to view the world in a positive way. School may be the
only stable, secure and predictable element in the lives of the children at risk.

We will endeavour to support pupsé through:

9 a curriculum which encourages seteem and selfnotivation;

T the school ethos which promotes a positive, supportive and secure environment where everyone is
valued,;

fAalSYyAyd (2 GKS OKAfRQaA @GASsa YR O2yOSNya gAi
the implementation of a shareBehaviourPolicyand procedures

a consistent approach which supports all children;

regular liaison with other professionals and agencies who support the pupils and their families;

the development and support of a responsimed knowledgeable staff group trained to respond
appropriately in child protection situations.

=a =4 -4 -8 -9

In addition to the above, as part of wider safeguarding responsibilities, school staff will be alert to:

9 disclosures by pupils of their exposure to the extreraigions views or materials of others outside of
school, such as in their homes or community groups, especially where pupils have not actively sought
these out;

graffiti symbols, writing or artwork promoting extremist messages or images;

pupils accessingxtremist material odine, including through social networking sites

parental reports of changes in behaviour, friendship or actions and requests for assjstance

local schools, LA services dpalice reports of issues affecting pupils in otlsehools or settings;

pupils voicing opinions drawn from extremist ideologies and narratives;

dzaS 2F SEGNBYA &G 2N WKIFGSQ GSN¥a (2 SEOfdzRS 20
intolerance of difference, whether secular or religious or, in line with our Single Eqbeligme, views
based on, but not exclusive to, gender, disability, homophobia, race, colour or culture;

i attempts to impose extremist views or practices on others;

 anti-western or antiBritish views.

=4 =4 -4 4 -8 _9a 9

Children who may be particularly vulnerablend early hep

All children are vulnerable, bubme maybe at increased risk of neglect diod abuseand would especially
benefit from early help Many factors can contribute to an increase in risk, including prejudice and
discrimination, isolation, social exclusi@@mmunication issues and reluctance on the part of some adults to
accept that abuse happens, or who have a high level of tolerance in respect of neglect.

Any child may benefit from early help, but we are particularly alert to the potential need forteggyfor a
child wha

1 is disabledr has certain health conditiorend has specific additional needs
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1 has special educational nee@igshether or not they have a statutory Education, Health and Caré.Plan
See 24 below,

 has a mental health need:;

i is ayoung carer;

9 is showing signs of being drawn in to asicial or criminal behaviour, including gang involvement and
association with organised crime groupscounty lines;

1 s frequently missing/goes missing from care or home;

1 is at risk of modern slaveryrafficking, sexual or criminal exploitation;

9 is at risk of being radicalised or exploited;

1 has a family member in prison, or is affected by parental offending;

1 isin a family circumstance presenting challenges for the child, such as drug and alcokelaoniadult
mental health issues and domestic abuse;

1 is misusing drugs or alcohol themselves;

9 has returned home to their family from care;

1 A& 0 N dDisednfuseBick as FamhlE®Genital Mutilation or Forced Marriage;

1 is a privately fostered cli. See 2.6 below;

9 is persistently absent from education, including persistent absences for part of the school day;

1 isat risk of fabricated or induced illness;

1 is anasylum seeker

1 isvulnerable to being bullied, or engaging in bullying

9 isshowing early signs of abuse and/or neglect;

9 islivingatransient lifestyle

1 isliving inachaotic, neglectful and unsupportive home situation

9 isvulnerable to discrimination and maltreatment on the grounds of race, ethnicity, religion or sexuality

9 doesnot have English as a first language.

TheCumbriaEarly Help Team can be contacted on:

Telephone No03003 0338960r
Email:early.help@cumbria.gov.uk

In addition to the above, we wilkfer to guidance issued by the CurigoE®@in relation toEarlyhelp.

Special consideration includes the provision of safeguarding information, neeoand support services in
community languages and accessible formats.

Any casesesulting in early helwvill be kept under constant review and consideration given to a referral to
OKAf RNByQa a20Alft O NBvicdg2IchillRa Saaw8a/ d A ZgFNRa Gk ( yza
improving or is getting worse.

Children inneed

A child in need is defined under the Children Act 1989 as a child who is unlikely to achieve or maintain a
reasonable level of health or development, or whose health devklopment is likely to be significantly or
further impaired, without the provision of services; or a child who is disabled. Children in need may be
assessed under section 17 of the Children Act 1989.

Some children may need a social worker due to safeljog or welfare needs. Children may need this help

due to abuse, neglect and complex family circumstances. Local authorities should share the fact a child has
social worker, and the DSL should hold and use this information so that decisions canebim tinadbest
AYGiSNBad 2F GKS OKAtRQa alF¥Sdesz ¢StFINB | yR SRdzO
information on both LAs and schools.

Where children need a social worker, this should inform decisions about safeguarding and aboutipgomot
welfare.

Children requiring mental health support


mailto:early.help@cumbria.gov.uk
https://cumbriasafeguardingchildren.co.uk/earlyhelp.asp
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Schools have an important role to play in supporting the mental health and wellbeing of their pupils. Mental
health problems can, in some cases, be an indicator that a child has suffered or i®atsufkring abuse,

neglect or exploitation. Governing bodies should ensure they have clear systems and processes in place for
identifying possible mental health problems, including routes to escalate and clear referral and
accountability systemsWe haw an identified Mental Health Lead in school who will work closely with the

DSL and other senior leaderslore information can be found in the D8tiidance¥lental health and

behaviour in schoo Pupils with SEN/Disabiliti@s physical health issues

We recognise that children with special educational needs (SliEdpilitiesor certain health conditions
(whether or not they have a statutory education, health and care ptan)face additional safeguarding
challenges and additional barriers can exist when recognising abuse and neglect in this group of children.
This can inclde:

f adadzYLiaAzya GKIFIG AYyRAOIFIG2NRA 2F LR&aaArAofS |6dzaS a
conditionwithout further exploration;

9 these children being more prone to peer group isolation or bullying (including prejbdmedbullying)
than other children;

T children with SENdisabilitiesand other certain health conditiorsanbe disproportionally impacted by
things like bullyingnd peer group isolatiog without outwardly showing any signs; and

9 communication barriers andifficulties in overcoming these barriers.

The potential need for early help and extra pastoral support in this group of children is considered as a
priority.

Contextualsafeguarding

Safeguarding incidents and/or behaviours can be associated with faaitgisle the school and/or can occur
between children outside the schoohll staff, but especially the DSL (and deputies) should be considering
the context within which such incidents and/or behaviours occur. This is known as contextual safeguarding,
which simply means assessments of children should consider whether wider environmental factors are
LINBaSyd Ay | OKAfRQA tATS (KL AdditiohdBinfdrmaiioi ddBdntéxtudl 2
safeguarding is available frotine Contextual Safeguarding Network

Privatefostering

Private fostering occurs when a child under the age of 16 (under 18, if disabled) is provided with care and
accommodation for 28 days or more by a person who is not a parent, person with parental responsibility for
them or a relative in their own home. Staff will remain alert to, and, when it comes to their attengiport

to the DSL, information which suggeschild is being privately fostered. The DSL will then notify the LA to
allow the LA to check the arrangement is suitable and safe for the child.

Recognisindgypes of abuse and neglect andhsificant harm

The Children Act 1989 introduced the concepsighificant harmas the threshold that justifies compulsory
intervention in family life in the best interests of children and gives local authorities a duty to make enquiries
to decide whether they should take action to safeguard or promote the welfagecbild who is suffering, or
likely to suffer, significant harmrhis includes where there are concerns about maltreatment, including all
forms of abuse and neglect, or other-salledhonour-basedabuse(including Female Genital Mutilation and
Forced Marriage)and extrafamilial threats like radicalisation and sexual exploitation.

All staff should consider whether children are at risk of abuse or exploitation

All school staff are made aware that abuseglect and safeguarding issues are rarely standadéweatsand
cannotbe covered by one definition @me label aloneln most cases, multiple issues will overlap with one
another, therefore staff should always be vigilant and always raise any conegmtheir DSL or deputy

Abuse

Aform of maltreatment of a childSomebody may abuse or neglect a child by inflicting harm, or by failing to
act to prevent harm. They may be abusadexploitedby an adult or adults or another child or children.
Abuse can take place wholly online, or technology may be used to facilitate offline abuse.


https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/755135/Mental_health_and_behaviour_in_schools__.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/755135/Mental_health_and_behaviour_in_schools__.pdf
https://contextualsafeguarding.org.uk/about/what-is-contextual-safeguarding
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Physicakbbuse

A form of abuse which may involve hitting, shaking, throwing, poisoning, burning or scaldingirdyown
suffocating or otherwise causing physical harm to a ctldysical harm may also be caused when a parent
fabricates the symptoms of, or deliberately induces, illness in a child.

Emotionalabuse

TheLISNEA&AGSYd SY20GA2y It YIfGNBFGYSYyG 2F + OKAfR &
emotional developmentlt may involve conveying to a child that they are worthless or unloved, inadequate,

or valued only insofar as they meet the miseof another personlt may include not giving the child

2L NI dzy AGASE (2 SELINBaa GKSANI gASsas RSt A0SNF (S
they communicate. It may feature age or developmentally inappropriate expectations bgdogéah on

OKAf RNBY® ¢KSAS Yl & AyOfdRS AYyuGSNrOGAz2ya GKIFG N
overprotection and limitation of exploration and learning or preventing the child participating in normal

social interaction. It may involve seg or hearing the #treatment of anotherg for example where there is
domestic abusefighting or violence in the homdt may involve serious bullying (including cyberbullying
prejudicedbased and discriminatory bullyingcausinghildrento frequertly feel frightened or in danger, or

the exploitation or corruption of childrenSome level of emotional abuse is involved in all types of
maltreatment of a chd, although it may occur alone.

For more information, see our procedures for preventing and dealing with bullying withiwtHue School
Behaviour Policyand procedures

Neglect

¢KS LISNBEAAGSY(Od FLAfdNB (2 YSSG I OKAftRQa olaixod L
SSNRA2dza AYLI ANNSYy(d 27F K Slegedhmdy Beui dud prefgrinfcy & NiedRISoD S f
maternal substance abus@nce a child is born, neglect may involve a parent failing to: provide adequate
food, clothing and shelter (including emsion from home or abandonment); protect a child from physical

and emotional harm or danger; ensure adequate supervision (including the use of inadequatpveass;

or ensure access to appropriate medical care or treatmdintay also include negleof, orbeing

dzy NBaLR yaAr@dS G2 || OKAfRQa olFaAl Sy20Aiz2yltf ySSRa
Specificsafeguardingissues

Expert and professional organisations are best placed to provide-date guidance and practical support
on specific safeguarding issues. For examypBPCC offers information for schools on its website
https://learning.nspcc.org.uk/

All staff have amwareness o$pecificsafeguarding issuessome of which are listed below. Staff are made
aware that behaviours linked to the likes of drug taking, alcohol abuse, truaatithgonsensual and nen
consensual sharing of nude and semie images and/or viebs can be signs that children are at risk.

TheCumbria SEProcedures Manugirovides specific guidance on a range of safeguarding issues which
settings may have to address.

¢KS 5F9 ail (KerpiagNThildrand3afRih FIGcEprévides additional informatioat AnnexB
on the following:

Child Sexual ExploitatiofCSE{, all suspected cases of CSE will be referred to the Cumbria Safeguarding
Hub.

CSE is a form of sexw@dduse(see 3.4 abovelhere children are sexualgxploited for money, power or

status In some cases, young people are persuaded or forced into exchanging sexual activity for money,
drugs, gifts, affection or statusCSE can affect any childho has been coerced into engaging in sexual
activities),under the age of 18 years, including 16 and 17 year olds who can legally consent to have sex.
Some children may not realise they are being exploited e.g. they believe they are in a genuine romantic
relationship. Consent cannot be given, even where a chhly believe they are voluntarigngaging in

sexual activity with the person who is exploiting them. CSE does not always involve physical contact and ca
happen online. A significant number of children who are victims of sexual exploitation go missing fr

home, care and education at some point.
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Although interagency working and information sharing are vital in identifying and tackling all forms of
abuse, it is clear they are especially important to identify and prevent CSE.

By being aware of the warnirgigns of CSE school staff and other adults can help stop abuse before it
develops further.Like all forms of child sex abuse, child sexual exploitation:

can still be abuse even if the sexual activity appears consensual;

can include both contadpenetrative and nofpenetrative acts) and nenontact sexual activity;

can take place in person or via technology, or a combination of both;

can involve force and/or enticemeittased methods of compliance and may, or may not, be

accompanied by violence threats of violence;

T YIed 200dzNJ gAlGK2dzi GKS OKAfRQA AYYSRAIGS (y2¢ft S|
have created and posted on social media);

9 can be perpetrated by individuals or groups, males or females, and children or adultabuReecan be
aoneoffoccurrencel YR Yl & KIFLIWISY ¢A0GK2dzi GKS OKAfRQa AY
sharing videos or images of them on social mealia series of incidents over time, and range from
opportunisticto complex organised abuse;

T istypified by some form of power imbalance in favour of those perpetrating the abuse. Whilst age may
be the most obvious, this power imbalance can also be due to a range of other factors including gender,
sexual identity, cognitive ability, physical strémgstatus, and access economic or other resources;
and

1 may be in exchange for something the victim needs or wants and/or will be to the financial benefit or

other advantage (such as increased status) of the perpetrator or facilitator.

Further informat2 y A & | @F At I 6t Lhildl sexudl BxBloitHriF QuideFatzirR titigh@S d W

Any directdisclosure/report by a pupil (male or female) will be taken very seriously. A child who discloses
they are the subject of sexual imagery is likely to be embarrassed and worried about the consequences. It is
likely that disclosure in school is a last nésond they may have already tried to resolve the issue
themselves.When an incident involving the inappropriate sharing of images via the internet or mobile
RSOAOS 0O2YSa G2 I aoOKz22ftQa GdSydAazy (KG&ilfarOK2 2 €
Internet Safety (UKCIS) publication outlined belévsummary versiowf this guidance in particular, how

the school will respond to an incidentill be shared with all staff as part of their Child Protection regular
updated training.

1
1
1
1

When considering appropriate action regardihg sharing of inappropriaimagesthe DSL will take the

age of thechildinvolved and the context into accoun€onsensual image sharing, especially between older
children of the same age, may require a different response. It might not be abusive, but children still need to
know it is illegal, whilst nottonsensual is illegal and abusivehildren under 13 are given extra protection

from sexual abuse. The law makes it clear that sexual activity with a child under 13 is never acceptable and
that children of this age can nevegally give consent to engage in sexual activity. Any situations involving
pupils in this school anithe sharingof nude and semnude imagesnd/or videoswill be taken seriously as
potentially being indicative of a wider child protection concern or as being problematic sexual behaviour.
Further and more specific advice is contained withinth€ClSlocument'8haring nudes and semudes-

Advice for education settings working with children and young pe@ples K A O K deb ddvic2 onA y Of dz
responding to incidents and safeguarding children and young pedptmpy of this document is held in the
School Office.

The UKCIS advice outlines how to respond to an incident of nude anehgdaimagesbeing shared
including:

risk assessing situations;

safeguarding and supporting children and young people;
handling devices and images;

recording incidents, including the role of other agencies
informing parents and carers

=a =4 —a -8 9

The types of incidestwhich this advice covers are:
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https://www.gov.uk/government/publications/child-sexual-exploitation-definition-and-guide-for-practitioners
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/947546/Sharing_nudes_and_semi_nudes_how_to_respond_to_an_incident_Summary_V2.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/947545/UKCIS_sharing_nudes_and_semi_nudes_advice_for_education_settings_V2.pdf
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1 a person under the age of I8eates and shares nude aod seminudeimagesand or videosof
themselves with hildunder the age of 18

1 aperson under the age of 18 shares nude/andeminudeimages and/or videosreated by another
person under the agof 18 with achildunder the age of 18

1 aperson under the age of 18 is in possession of nudéasgéminudeimages and/or videosreated by
another person under the age of 18

Seriousviolenceg All staff should be aware of indicators, which may diginat a childis at risk from, or are
involved with serious violent crimélhese may include increased absence from school, a change in
friendships or relationships with older individuals or groups, a significant decline in performance, signs of
selfham or a significant change in wellbeing, or signs of assault or unexplained injuriesplained gifts

or new possessions could also indicttat children have been approached by, or are involved with,
individuals associated with criminal networks or gangs.

There are a number of risk factors which increase the likelihood of involvement in serious violence, such as
being male, having been meaently absent or permanently excluded from school, having experienced child
maltreatment and having been involved in offending, such as theft or robbery.

Further advice on this issue is provided/ (1 KS | 2 YS hPFevehtiddyouhiGlame &nf @andV
involvementQ ®

Child Criminal ExploitatiogCCE) includingoeinty lines ¢ Criminal exploitation of children is a geographically
widespread form of harm that is a typical feature of county lines criminal activity: drug networks or gangs
groom and exploit children to carry drugs and money from urban areas to suburban andreas] market

and seaside towns. Key to identifying potential involvement in county lines are nmegssaglegboth from

home and schoolivhenthe victim may have been trafficked for the purpose of transporting dri@sldren

are often recruited to move drugs and money between locations and can easily become trapped by this type
of exploitation as gangs create drug debts and can threatensesimlence and kidnap towards victims

(and their families) if they attempt to leave the county lines network.

It is important to note that the experience of girls who are criminally exploited can be very different to that
of boys. The indicators may tloe the same, however, professionals should be aware that girls are at risk of
criminal exploitation too. It is also important to note that both boys and girls being criminally exploited may
be at higher risk of sexual exploitation.

Where the potential \atim is under 18, &lational Referral MechanisfiNRM) referrakhould be considered
This is usually undertaken by the Police or Local AitthoChild victims do not have to consent to be
referred into the NRM and a safeguarding referral should also be considered alongside consideration of
availability of local services/third sector providers who offer support to victims of county linasitexph.

Like other forms of abuse and exploitation, county lines exploitation:

1 can affect any child (male or female) under the age of 18 years;
9 can affect any vulnerable adult over the age of 18 years;
1 can still be exploitation even if the activity appe&onsensual;
1 can involve the use of coercion, intimidation and weapons to ensure compliance of yictims
9 can involve force and/or enticemedfiitased methods of compliance and is often accompanied by
violence or threats of violence;
9 can beperpetrated by individuals or groups, ilea or females, and young people or adults; and
1 s typified by some form of power imbalance in favour of those perpetrating the exploitation. Whilst age

may be the most obvious, this power imbalance can also ba@aegange of other factors including
gender, cognitive ability, physical strength, status, and access to economic or other resources.

Further advice onthisissdél @ 0SS F2dzy R Ay U K Lrinhirdle®loitatbrFok dBifirerkR 2 O dzY
and vulnerable adults: county lin@sb

Mental health ¢ All staff will be made aware that mental health problems camspime cases, be an indicator
that a child has suffered or is at risk of suffering abuse, neglect or exploitation. In such cases, only
appropriately trained professionals will attempt to make a diagnosis of a mental health problem. Our staff,
however, arewnell placed to observe children dag-day and identify those whose behaviour suggests that

12


https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/418131/Preventing_youth_violence_and_gang_involvement_v3_March2015.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/418131/Preventing_youth_violence_and_gang_involvement_v3_March2015.pdf
https://www.gov.uk/government/publications/human-trafficking-victims-referral-and-assessment-forms
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/741194/HOCountyLinesGuidanceSept2018.pdf
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they may be experiencing a mental health problem or be at risk of developing one. Where staff have a
mental health concern, they have been advisedpeak to theDSL or deputy immediatel\Reference will
be made to the DfE guidan&#ental Health and Behaviour in Schddls

Domesticabuse- Anyincident or pattern of incidents of controlling, coercive, threatening behaviour,
violence or ause between those aged 16 or over who are, or have been, intimate partners or family
membersincluding teenage relationship abuse and child/adolescent to parent violence and abuse,
regardless of gendernge, ethnicity, socieconomic status, sexuality background and domestic abuse can
take place inside or outside the hom&he abuse can encompass, but is not limited to:

1 psychologicdémotional (including coercive and controlling behaviour)
1 physicalsexual
I economic (access to bas&sources like food and clothing)

All children can witness and be adversely affected by domestic abuse in the context of their home life where
domestic abuse occurs between family membansl expartners Exposure to domestic abuse and/or
violence can hae a serious, long lasting emotional and psychological impachitaren.

When identifying children who are or may be affected by domesticsetiolence we take account of the
Domestic Abusadvice provided by CumbriaBC

Our school is part dDperation Encompasd his is golice and education early intervention safeguarding
partnership which supports children and young people who experience domestic abuse. Operation
Encompass means that the police will share information about domestic abuse incidents with our school
PRIORD the start of the next school day when they have been called to a domestic incident. Once a Key
Adult (DSL) has attended at an Operation Encompass briefing they will cascade the principles of Operation
9y O2YLJ) aa (G2 Ftye RSLzie 5{[ Qaod

Our parents are fly aware that we are an Operation Encompass school. The Operation Encompass
information is stored in line with all other confidential safeguarding and child protection information. The

Key Adult has also led training for all school staff and Governord &mration Encompass, the prevalence

of domestic abuse and the impact of this abuse on children. We have also discussed how we can support ou
children following the Operation Encompass notification. We are aware that we must do nothing that puts
the chid/ren or the norrabusing adult at risk. The Safeguarding Governor will report on Operation
Encompass in the termly report to Governors. All information is anonymised for these reports. The Key
Adult has used the Operation Encompass Toolkit to ensureathappropriate actions have been taken by

the school]delete if not applicable]

W] 2 yb? dzKiBuSe(HBA) ¢ Honour basedbuseincludes crimes which have been committed to protect

or defend the honour of the family and/or the community, including Female Genital Mutilation (FGM),

forced marriaggsome perpetrators use perceived cultural practices to coerce a person into mayaage)
practices such as breastironing.K A & G(&1LJS 2F +6dz&AaS Ay (GKS 02y GSEG 7
wider network of family or community pressure and can include multiple perpetratiidorms of secalled

HBA are abuse (regardless of magition) and will be handled and escalated as suelofessionals in all

agencies, and individuals and groups in relevant communities need to be alert to the possibility of a child

being at risk of HBA, or already having suffered HBA.

SinceOctober 2015,a@achers (described in the legislation as those persons employed or engaged to carry
out teaching work at schools and other institutions in Engldrad)e beerunder a nandatory duty to report
personallyto the Police cases where they discover than an@dEGM appears to have been carried oo a

girl under 18 Unless the teacher has a good reason not to, they should still consider and discuss any such
casewiththel0K22f Qa 5{[ | yYR Ay @2f @S GKS | Befetedk shouldkoF S 3 d.
be made to theHM GovernmenMulti agency statutory guidance on female genital mutilation

Preventingradicalisation¢ Protecting children from the risks of radicalisati@ertremismand terrorismis

seen as part of this schd@®lwider safeguarding duties and is similar in nature to protecting children from

other forms of harm and abuseSince July 2015 schools have beeyf RS NJ | & (I (0 dzi 2 NB R dzl
NBEIIINR (G2 GKS ySSR (G2 LINB@Syl LIS2LIXS FTNRY o0SAy3
Statutory Prevent guidance summarises the requirements on schools in terms of four general themes:
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1 Risk Assessent ¢ we will assess the risk ohildren being drawn into terrorisrand have clear
procedures in place for protecting children at risk of radicalisation.

1 Working in Partnershig we will ensure that our procedures take accowoifithe policies and procedures
of CumbriaS®.

9 Staff trainingg we will ensure that staff have access to Prevent awareness training to equip them with
the skills and knowledge to idéfy children at risk of being drawn into terrorism and to challenge
extremist ideas. As a minimum, the DSL will receive Prevent awareness training the detail of which will
be cascaded to other staff/volunteers as appropriate.

1 Online Safety, we will ensue that children are safe from terrorist and extremist material when
accessing the internet in school. Further information on this is set out iQthiee Safety Policy

We value freedom of speech and the expression of beliefs/ideology as fundamehtaluiglerpinning our
a20ASieqQa QI fdsSaod 20K LlzZLAta FyR GSI OKiGowdverKl @S
freedom comes with responsibility and free speech that is designed to manipulate the vulnerable or that
leads to violence ahharm of others goes against the moral principles in which freedom of speech is valued.
Free speech is not an unqualified privilege; it is subject to laws and policies governing equality, human rights
community safety and community cohesion. We seefgrtuiect children and young people against the
messages of all violent extremisithis school uses resources taken from the Government sponsored

¢ S 0 aedicBeaddinstha@®K S | 2 YS h T FA OS Reévisdd Brdzérg DLy Glddwic? Engléng
and Wale® LINE @A RSa 7T dzNIi KeSespoasiblg Briadsistinghirethye rediugtida ofi el ®rms of
extremism, radicalisation and terrorism.

We are aware of and understand when it is appropriate to make a referral to the Channel programme
and/or the Safeguarding Hub

Childrenmissing fromhome, care or €lucation¢ A child going missing frohmome, care oeducation can act

as a vital warning sign of a range of safeguarding possibilities inclaldlirsgandneglect which may include
sexual abuser exploitation and can also be a sigrchfld criminal exploitation including involvement in
county lines.It may also indicate mental health problems, risk of substance abuse, risk of travelling to
conflict zones, risk of FGM or risk of forced marriagleeSchool hasppropriateproceduresand responses

to children whogo missing from edzation, particularly on repeat occasions to help identify the risk of abuse
and neglect and to help prevent the riskth&ir going missing in futureThese procedures are shared with

all staff and other redvant adults, and new starters on Inductiowe follow and adhere t€umbria SCP
guidance and procedures @hildren Missing from Home, Care or Education

School stdfare aware of the scho@ unauthorised absence and children missing from education
procedures.

In line with current best practice, we will request from parents at least 2 emergency contacts for each pupil
which will allow us to contact msponsible adult in the event of a child missing education.

It isour legal dutyto inform the Local Authority of any pupiho is removed from the school roll o fails
to attend schooregularly orK & 0SSy | 6aSyd A lK2 daicontinko8s péricdkoR1d f Q a
school days or more.

Homelessnesg, Being homeless orbeingat rdkf 6 SO2 YAy 3 K2YSf Saa LINBaSyl:
welfare. The DSL (aneéputy) are aware of contact details and referral routes in to the Local Housing
Authority so they can raise/progress concerns at the earliest opportur@ymbria County Council have a

list of contacts for local district council housing support

Upskirting¢ The Voyeurism (Offences) Agthich is commonly known as the Upskirting Act, came into force
on12 April2019¥ LJA T ANIAY3IQ Aad 6KSNB a2YvYS8S2yS GF{1Sa I LAOC
skirt) without their permission and or knowledge, with the intention of viewing their genitals or buttocks

(with or without underwear) to obtain sexual gratificatiaor, cause the victim humiliation, distress or alarm.

It is a criminal offenceAnyone of any gender can be a victim.

Other issues covered BnnexB ¢ Keeping Children Safe in Educatigin addition to issues outlined
above, AnneB of Keeping Children Safe in Educatadso includes further detail on the following:

1 Child abduction and community safety incidents
9 Children and the court system
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1 Children withfamily members in prison
1 Modern slavery and the National Referral Mechanism

What school staff should do if they have concerns aboutdhild or an allegation is
made about a staff member

If staffhave concerns aboutehild,they shouldraise these with thédSLor deputy. In situations ofalleged
abuse involing staff membergincluding supply staff/olunteersand contractory, refer to allegations
guidance at Section 9 aMihistleblowing at Sectiod?2.

Wherever possible, there should beanversation with the DSL (or deputy), who will help staff decide what
to do next. Options will then include:

9 YFEYyF3AYy3 Fyeé &dzlIR NI F2N) 6KS OKAfR AYyUSNylrftfte ¢
1 an early help assessment; or
1 areferral for statubry services.

All staff are required to report any concerimswriting/via the online systendn occasions, a referral is

justified by a single incident such asiajury orreport of abuse. More often however, concerns accumulate
over time and are evidemra by building up a picture of harm; it is crucial that staff record and pass on their
concerns in accordance with these procedures to allow the DSL to build up a picture and access support for
the child at the earliest opportunityA reliance oomemory without accurate and contemporaneous records

of concern could lead to a failure to protect.

TheDSlwill decide whether to make a referral umbria Safeguarding Hubut it is important to note that
where a staff member feels that their genuinencerns are not being addressed, they maier their
concerns tahe Safeguarding Hub directhAlternatively, the NSPCC have a whistleblowing advice line for
professionals who have concerns over how child protection issues are being handled in either the
another organisation.Call 0800 028 0285 or emdiklp@nspcc.org.uk

Where a child and family would benefit from-oedinated support from more than one agency (for example
education, health, housing, police) there will be an irdgency assessment. These assessments should
identify what help the child and family requite prevent needs escalating to a point where intervention
would be needed via a statutory assessment under the Children Act 198%aflgdHelp Assessmesttould
be undertaken by a lead professional who could be a teacher, special educational needmeator,

General Practitioner (GP), family support worker, and/or health visitor.

If, at any point, there is a risk of immediate serious harm to a child a referral should be madmtria
Safeguarding HUB YYSRA I 1St & @ LT ( KaPpedd# hefinip@ving thé siafizneimbe? y R 2
with concerns should press for-monsideration. Concerns should always lead to help for the child at some
point.

It is important for children to receive the right help at the right time to address risks and prissees

escalating. Research and Serious Case Reviews have repeatedly shown the dangers of failing to take
effective action. Poor practice includes: failing to act on and refer the early signs of abuse and neglect, poor
record keeping, failing to listeto the views of the child, failing to fassess concerns when situations do not
improve, sharing information too slowly and a lack of challenge to those who appear not to be taking action

WSTSNJ 2 GKS W! Oa3bRHESDINGFChiRIngrCHkfe iNllicatigfyEhitklis Beflicated at
Appendix C.

Dealing witha disclosure/report from a child

The way in which a member of staff talks to a child who disclosesportsabuse couldnfluencethe

evidence that is put forward if there are subsequent proceedings, and it is important that staff do not jump
to conclusions, ask leading questions, ot words in a child's mouth. If a child makedisclosureto a

member of staff or other adult working in school s/leould write a record of the conversation as soon as
Ll2aaArof Sz adliAay3a SEFOGtes Ay (KS nékehindasesiof gpossiiR & =
abuse It is essential that all children are reassured that they are being taken seriously and that they will be
supported and kepsafe. This must be signed and include tii@y of the weekgdate, time and place of the
disclosure. All records must held securely and are kepnh Scholarpack A model Child Disclosure/
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Concern Record can be found at ApperigliXA shorter, more concise format of an initial concern record

may be used in the ely stages with a decision being made by the DSL as to whether more detail is required
by the staff member or other adult with concetns

Inform the DSL, who will evaluate the assessment and concern record. Initial contact will be made with
Cumbria Safeguding Hubwhere necessar{see below).

The 5Lcan make a telephone referral to Cumbria Safeguarding Hub (see below) and confirm in writing via
the Cumbria Safeguarding Hub Single Contacti@nForm The initial referral may be made by telephone
but must be followed up via the o#ine reporting system within 48 hours.

If a referral need$o be made, or consultation with any other agensyleemed necessarthen we
recognise that it is good practice to infoitme parents and child of actions to be taken unless this puts the
child at further risk of harm.

The LA should makedecision within one working day of a referral being made about what course of action
they are taking and should let the referrer know the outcome. The DSL will follow up on a referral should
that information not be forthcoming. If, after areferral, teK A f RQ&a aAldzZ GA2Yy R2Sa
improving the DSL will press forcensideratiornusing theCumbria SEEscalation Policy and procedutes

ensure their concernsth@S 06SSy | RRNB&aaSR YR Y2ald AYLRNILFyY(f

All adults in school have a shared responsibility to safeguard and promote the welfare of all children.

Cumbria Safequarding Hub
Tel: 0333 240 1727

E mail: safeguardinghub.fax@cumbria.gov (dtease ensure that e mails sent to this address are password
protected and the password forwarded in a furthernmsil).

The service enables callers to outline their concerns and the Cumbria Safeguarding Hub will give advice and
if necessaryundertake assessments of needppendix (orovides a flow chart of actions to be taken by the
school and other agencies where tieeare concerns about a child

This service is available any time of day or night
Staff must be aware that:

1 itis not the responsibility of teachers, other staff or volunteers to investigate suspected cases of abuse;
9 they should not take any action beyond that agreed in the procedures established by the setting and the
Cumbria Safeguarding ChildrBartnershipg(S®);
1 they cannot promise a child complete confidentialitystead they must explain that they may need to
pass information to other professionals to help keep the child or other children safe.

Listening tochildren

Experience and consultation with children show that a child will talk about their concerns and problems to
people they feel they can trust and they feel comfortable witthis will not necessarily be a teacher. lItis
therefore essential that all staff @nvolunteers in a school or establishment know how to respond sensitively
to a child's concerns, who to approach for advice about them, and the importance of not guaranteeing
complete confidentiality.

DfE statutory guidanc®@/orking Together to Safequard Child@gscribes what children have said that they
need:

1 Vigilance to have adults notice when things are troubling them

1 Undestanding and actionto understand what is happening; to be heard and understood; and to have
that understanding acted upon

9 Stability: to be able to develop an egoing stable relationship of trust with those helping them

1 Respectto be treated with the gpectation that they are competent rather than not

1 Information and engagementto be informed about and involved in procedures, decisions, concerns and
plans

1 Explanation to be informed of the outcome of assessments and decisions and reasons when tsir vie
have not met with a positive response
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Support to be provided with support in their own right as well as a member of their family
Advocacy to be provided with advocacy to assist them in putting forward their views
Protection: to be protected against lalorms of abuse and discrimination and the right to special
protection and help if a refugee

E R

Children want to be respected, their views to be heard, to have stable relationships with professionals built
on trust and to have consistent support provided fioeir individual needs. School will seek to demonstrate
to children that it provides them with a safe environment where it is okay to talk.

Any member of staff or volunteer who is approached by a child wanting to talk will listen positively and
reassue the child. School staff will work with the child and their families collaboratively when deciding how
02 adzZlllR2 NI (GKS OKAf RQa ySSRao {LISOALT LINRPQDAAAZY
have communication difficulties, unaccomped children, refugees and those children who are victims of
modern slavery and/or trafficking. Stafill record the discussion with the pupil as soon as possible and take
action in accordance with the school's child protection procedures.

If a child choses todiscloséreport, the member of staff or other adult in the schaMILL

be accessible and receptive;

fAaGSy OFNBFdzZ te FyR dzyONARGAOIffe G GKS OKAf R
take what is said seriously;

reassure the child that they are right to tell;

tell the child that this information must be passed on;

make a careful record of what was said.

Staff or other adults wiNEVER

= =4 -8 -4 -8 -9

take photographs or examine an injury;

investigate or probe aiming to prove or disprove possible algusever ask leading questions;
m1S LINRPYA&SE (2 OKAfRNBY [ 062dzi O2yFARSYUGALF £ A2
assume that someone else will take the necessary action;

jump to conclusions or react with shock, anger or horror;

speculate or accuse anybody;

confront another person (adult or child)legedly involved;

offer opinions about what is being said or about the person/s allegedly involved;

forget to record what has been said;

fail to pass the information on to the correct person;

ask a child to sign a written copy of the disclosure.

=4 =4 -4 -4 _8_a_4a_48_°_-°_-2

Vulnerablegroups: For children with communication/language difficulties or who use alternative/

augmented communication systems, staff and other adults may need to take extra care to ensure that signs
of abuse and neglect are identified and interpretexrectly, but concerns should be reported in exactly the
same manner as for other children. In some cases, it may be appropriate to seek the services of a
professional interpreter.

Induction andtraining

All schoolbased stafincluding the Head teachéwhere he/she is not th®Sl arerequired to undertake an
appropriate level oafeguarding and child protection trainifigcluding online safetygt induction. This

training will be updated regularlywWe will train all staffand volunteers (where appropriaté&) understand

the Overarching Safeguarding Statement and this Child Protection Policy and procedures and ensure that all
adultshave up to ate knowledge of safeguarding issués.addition, all staff members will receive regular
safeguarding andhild protection updates(including online safety)

(for example, via email -bulletins, staff meetings/briefings el¢ as required, but at least annually, to

provide them with relevant skills and knowledge to safeguard childresctely.

Appropriate training and regular updatesll enable staff to identify signs of possible abuse and neglect at
the earliest opportunity, and to respond in a timely and appropriate way including:

1 significant changes in O Kbkhawo@r A
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1 deterioration inl O KgknierRl @allbeingnental health

1 unexplained bruising, marks or signs of possible abuse or neglect;

1 I O KcanimRrisawhich give cause for concern;

f any reasons to suspeneglect or abuse outside the setting, for examplehia¢hildQa K2 YST

9 recognising inappropriatbehaviour displayed by other members of staff, or any other person working
with the children for example, inappropriate sexual comments; excessivetorane attention beyond
the requirements of their usual rolend responsibilities; onappropriate sharing of images;

1 internal school procedures, rolesd responsibilities;

9 dealing witha disclosure froma child

1 Whistleblowing procedureas they refer specifically to Child Protection

1 the school Single Equalityformation/Objectivesand

1 general healthsafetyand welfareissues.

Training is organised by tlgSLin line withCumbriaS@® guidance.

All staff have undertaken whole school Safeguardiagingwhich will be refreshed every three yeasd
updated on a regular basis by the DSL or other external source

All staffandregular@ 2 f dzy § SSNA ¢ 2 NJ A y And HingctlyditrScHildeérairefprviRied!withinA @ A
copyoft | NIi 2y S 2 FenSxSirSHdAcstiainSafeljuarbiityNdFormation for all stafbr Annex A,

where appropriatep F9 I dZARI ¥ OB2 YR2 A T il@ig wEO\BusedtBeNCNAbBaFSE I O K
Summary of Allegations ManagemenbBedures Flow Chait 1 KS aOK22f Qa4 andAf R t NJ
proceduresthe School Code of Conduct for staff and other adattd the procedures to follow should a

child gomissing from school, home or care

We will ensure that regular staff appraisals are carried out to identify any training needs, and secure
opportunities for continued professional development for staffe will support our staff to improve their
qualification levels wherever possible.

ThenominatedGovernorwill receive safeguarding training from a strategic perspeatifiech will be
updated regularlyto be disseminated to the rest of the Governing Body.

The&hoollLeadershipTeam will ensure thé®SLand theDeputy DShttend the required safeguarding

training when they first take up the rolghich will provide them with the knowledge and skills required to

carry out the role effectivelyThe training will be updated every two yeais. addition to formal training, as

set out above, their knowledge and skills will be updated, (for example®id# t SGAYy as> YSSGAY
or taking time to read and digest safeguarding developments) at regular intervals, but at least annually, to
keep up with any developments relevato their role.

Both the DSLand theDeputyhaveattended therequiredlevel of trainingas statedoy the Cumbria S€and
this will be updated in line with recommended good practice

TheDSLwill ensure that all new staffjolunteersand other adultsare appropriately inducted as regards the
a0K22ftQa AYGSNYylFt &l ¥S3adz NRAYy 3 LiN@EnOénRatmBnesnd A y Of d:
whistleblowing This will also be a regular agenda item at staff meetings.

TheDSLand Headeacher(if not one and the sameyill provide an annual report to the Governing Body
detailing safeguarding training undertaken by all staff and will maintain up to date registers of who has been

trainedand to what level This, along with Indztion Training and other safeguarding training including
health and safety related training will be included in the school staff Training Plan.

Communication

We will ensure that staff have sufficient understanding and use of English to ensure the wedtheliigren
in our care.We will ensure we arableto keep records in English, to liaise with other agencies in English, to
summon emergency help, and to understand instructions such as those for the safety of medicines.

Recordkeeping

Staffwill record any welfare concern that they have about a child on a Child Disclosure/Concerd, Réth
a body mapwhere injuries have been observdao be passed to th®SL Records must be completed as
soon as possible after the incident/event and mustsigned and datedlt is good practice to also note the
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day of the week.Staff must be aware that their records might have to be used as evidemoeiihand
must therefore bemindful of the need to distinguish fact from opinion. However, staff mettattempt to
investigate a situation themselve&lank Child Disclosure/Concern Records are &pphe staffroom
noticeboard

Child protection records are kept centratip Scholar Patky R 4 SOdzNBt & | yR | NB &akKkl
basisonly. Thewill6 S KSt R aSLJ NI S ¥ NER W sepdafe reOdkdiwill BeQriade @dzNINIR (
each individual child, particularly where they are members of the same family with family concerns copied
for each file.A chronology must be recorded in tfiee with the final entry being the date the child left the

school or the date the file was transferred to a receiving school.

Records will include:

9 aclear and comprehensive summary of the concern;
1 details of how the concern was followed up and resolved;
1 anote of any action taken, decisions reached and the outcome.

A record will be made of all incidentshere pupils have expressed racist, homophobic, extremist or radical
views which will be monitored at a senior level.

When forwarding files to a receiving schamlhronology of the information, @cord of the date of transfer

and date of confirmation foreceipt bythe next school will be kept.

lff OKAfR LINRPGSOGAZ2Y NBO2NRa gAfft 0SS F2NBI NRSR
cover to the newDSLor Headteacher. Confidential fileghat mustbe posted (e.g. for out of Countyoves)

areYl NJ] SR LINAGIFGS FyR O2yFARSY(GALFf FyR aSyd @Al GF
at any time can be tracked.

ConcernsAllegations againsinembers ofstaff, supply staff volunteersor
contractors

Sometimes allegations of inappropriate treatment of children are made against members of staff employed
by the school includingupply staffvolunteersand contractordNJ G KSNJ G Ky YSYoSNB 27
Allegations are those which relate to members of stafffpply staffwolunteersand contractoravho are

currently working in any school or college regardless of whether the school or college is where tha: allege
abuse took placeAllegations against a teacher or who is no longer teaching will be referred to the Police.
Historical allegations of abuse will also be referred to the Pdineh allegations are dealt wiii

accordance witlspecific procedures puished on theCumbriaS® website¢ Allegations against stafind

t I NI ReepzJCHIdren $afe in Educafipillegations made agairi§€toncerns raised in relation to
teachers including supply teachersther staff volunteersand catractors

If an allegation is made against a governor, the school will follow their own local procedures. Where an
allegation is substantiated, we will follow the procedures to consider removing them from office.

Cumbria SEhas produced a Summary ofdghtions Management Procedures Flolart which can be
found at AppendiD. A copy of this flow chart is provided toialilividualsworking in school and to new
starters as part of their Induction.

The member of staff to whom theoncern/llegation is reporteavill:

i treat the matter seriously;

1 ensure hat, where necessary, the childceives appropriate medical attention;

1 make a written record of the information using tikild@/parent@ own wordsincluding when the
alleged incident took place; who was present; and what happened;

sign and date the written record,;

report the matter immediately to thédead teacheor deputy in his/her absencéiWhere the Head
teacher is the subject of @oncerniallegation,or in a situation where there is a conflict of interest in
reporting the matter to the Head teachahe concernkllegation will be reported to the Chair of
Governors.In all instances, the nsb senior persorjHead teacher or Chair of Governors) be the
Fff20FGSR GKS NRobnfiderdidhity rHustbeintaintaitey dt &l SR ©

= =
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Initial action by theCase Manager

TheCase Managewill immediately discuss theoncernallegation with the Local authority appointed
Designated Officer (D@nd within1 working day The purpose of an initial discussion is for ti@dnd the
CaseManager to consider the nature, content and context of toecern/allegation and agree a course of
action. To inform the initial course of action, the following may be required:

1 written details of theconcernhllegation- signed and dated by the person receiving thigial
concernallegationreport;

9 any otherinformation and names of any potential witnesses;

9 a chronology of significant events;

1 information already known about those involvedcluding previous history, otheoncernsallegations
YIRS o0& GKS OKAfR 2NJ FI YAf @ththiydRen 6 KS AYRADARdzZ £ ¢

1 checls onanyhistoricincident(s)or logbooks.

There may be situations when the Case Manager will want to involvBdiee immediately, for example if
the person is deemed to be an immediate risk to children or there is evidence of alpassiinal offence.
Where there is no such evidence, the Case Manager should discussniternsallegations with the Dto
help determine whethefPolice involvement is necessary.

To report a concerim writingto the DO the notification form available from theCumbriaS® website)
must be used The formcan alsde accessed biye following link:DO- 'Position of Trust' Referral Form

Completed forms must be sent to tli@umbria Safeguarding Hulising any of the following methods:
(Please note: if sending by-enail the documentmust be password protected)

1 Fax: 01768 812090

1 EFaxlado@cumbria.gov.uk

1 Post: DOCumbria Safeguarding HuBkirsgill Depot, Penrith, Cumbria, CA10 2BQ

1 Please note if you are worried that a child igiak of immediate harnmplease contacCumbria
Safeguarding Hubn 0333 240 172%0r click hereHow to refer a child

To speak to a DO for advice
Phone 03003 033892

Or you can emailado@cumbria.gov.uk

Allegations areananagedn accordance wittCumbria SEProcedures Manual

TheCase Managewill contact the DOf an allegation is made againstreember of staffor another adult
(includingsupply staffvolunteersand contractoryg K SNE G KSANJ | OldA2ya YlIe& KIQ
and the individual is alleged to have:

1 behaved in a way thahas harmed a child, or may have harmed a child

9 possibly committed a criminal offereagainst or related to a child;

1 behaved towards a child or children in a way that indicates s/imay pose a risk of harm to children
or

1 behaved or may have behaved in aay that indicates they may not be suitable to work with children.

The advice of the DO can also be sought if there is uncertainty as to whether a referral should be made or fo
example there are concerns about the staff mentBeronduct outside work which may raise concerns about
their suitability to work with children.

The Case Manageuill inform the accused person about tlwencernallegation as soon as possible after
consulting withthe DO. It is extremely important thahe Case Manager provides them with as much
information as possible at that time. However, where a strategy discussion is needfticerorCK A f R NI y ¢
SocialCare services need to be involved, the Case Managjénot do that until those agencies habeen

consulted and have agreed what information can be disclosed to the accused

The Case Manager will appoint a named representative to keep the person who is the subject of the
concernkllegation informed of the progress of the case @odsider what other support is appropriate for
the individual.
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The welfare of a child garamount,and thisisthe prime concern in terms of investigating an allegation
against a person in a position of trust. However, when an allegation or safeguaodicgri is being
investigated it is likely to be a very stressful experience for the adult subject of the investigation, and
potentially for their family membersWe willoffer appropriate welfare support at such a time and recognise
the sensitivity of thesituation. Information is confidential andiill not ordinarily be shared with other staff

or with children or parents who are not directly involved in the investigation.

Parents of a child or children involved will be told about ¢bacernallegation asoon as possible if they do

not already know of it. However, where a strategy discussion is requiréjioe orCK A f R%d&aiCe
services need to be involved, the Case Manager will not do so until those agencies have been consulted and
have agred what information can be disclosed to the parents. Parents will also be kept informed about the
progress of the cas@nly in relation to their child no information can be shared regarding the staff
memberandinformed ofthe outcome where there is @ criminal prosecution, including the outcome (in
confidence) of any disciplinary process.

Parents will also be made aware of the requirement to maintain confidentiality about any
concernsallegations made against teachensother staffwhilstinvestigations are ongoing. Where parents
wish to apply to the court to have reporting restrictions removed, they will be advised to seek legal advice.

Initial consideration by theCaseManager andLA appointedDesignated Officer (DO)

Schools, as employghave a duty of care to their employees. Where the school is not the employer of an
individual they still have a responsibility to ensurencernsallegations are dealt with appropriately and

that they liaise with relevant parties (this includagpply teachers and volunteers). It is essential that any
allegation of abuse in a school is dealt with very quicklg,fair and consistent way that provides effective
protection for the child and, at the same time supports the person who is the subfehe allegation.

The DO will establish, in discussion with @a&se Managehat the allegation is within the scope of the
CumbriaS® procedures and may require further investigation. There may be up to 3 strands considered as
part of thisprocessand the discussion will centre upon whether there is a need for:

1 aPolice investigation because a crime has or thaye been committed
1 enquiies and assessment by social care to determine if services or emergency actions are required
1 consideration by the employer of disciplinary actiin respect of the individual.

If agreement is reached thdle criteria for action by thélice orCK A f R%&®Bice®ds been established,

the DO will contac€K A f R¥d&alCae&ito ensure aformaba (i B ¥S3 G Ay I Q A 3K Asf SRINBdYLO
ServicesSocialCare and thePolice. Where the Police are involved, wherever possible the school will ask the
Police to obtain consent from the individuals involved to share their statements and evittencse in the

SYLX 28 SNDAa RA ¥k Lk 1asy/critéddn isLde®h® B@ willdprovide advice to @ase

Manageron the subsequent management of the case to a satisfactory conclusion within the framework of
the & O K 2pfoce@uies for discipline and conduct.

Suspension

The decision osuspension/transfer to alternative dutiesf the staff member subject to the allegation is
the responsibility of th&Case Managemnaving consulted with their HR ader and the DOSchool leaders
will ensure that they provide effective support for anydiaeing an allegation and provide them with a
named contact if they are suspended.

Suspension wilhever be an automatic step for staff gabt to allegations; each case Wi dealt with on its

merits taking into consideration factors such as the sesmass of the allegation, the potential risks to

children and whether it is possible to investigate the allegation whilst the person is still at work. The strategy
meeting will make a recommendation to tisettingif one is required but the ultimate decision rests with

the Case ManagerThe decision to suspend will be taken on a dagease basis having undertaken a risk
assessment about whether the person poses a risk of harm to children.

Additional informationon suspension or those subject to a Secretary of State interim Prohibition Order is
available in Part four dKeeping Children Safe in Educafibn

IftheCaseMl Yy 3SNJ A4 O2yOSNYySR Foz2dzi GKS 6StFINB 2F 24
family, those concerns will be reported to the, (K A f R$dayjCareior thePolice as required
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Subseqgquentctions

The detailed procedures that need tollow this initial consideration & available on th€€umbriaS®
website. TheCase Managds expected to keep the DO advised of progress especially where it has been
agreed that the matter should be dealt with within the framework of thé&® K 2d&diplinary process (see
above).

The following definitions will be used when determining thecmme of allegation investigations:

1 Substantiated there is sufficient evidence to prove the allegation;

1 Malicious there is sufficient evidence to disprove the allegation and there has been a deliberate act to

deceiveor cause harm to the person subjedttbe allegation

False there is sufficient evidence to disprove the allegation;

Unsubstantiated there is insufficient evidence to either prove or disprove the allegatidre term,

therefore, does not imply guilt or innocenaay;

1 Unfounded to reflect cases where there is no evidence or proper basis which supports the allegation
being made.

1
1

A referral must alsdbe made to theDisclosure and Barring Service (DBBg&nconcerns are raisetihat a
person has caused harm or poses a futus& of ham to childreniulnerable adultg; See Sectio@4 for
further details. If a member of staff or a volunteés removed or dismissduecause they have harmed a
child or vulnerable adult, dhe schoolould have done so the individualhadnot left, the Disclosure and
Barring Servicenust be informed How to refer to the DBS

The school will also consider whether a referral to the TeadRemulation Authority (TRA) is appropriate
where we dismiss or cease to use the services of a teacher because of s@igoosduct omight have
dismissed them or ceased to use their services had they not left first.

Details of allegations that are found have been malicious will be removirdm personnel recordand

those allegations which were proved to be false, unsubstantiated or malicious will not be included in an
employer reference However, for all other allegations we will hold a clear emehprehensive summary of

the allegation and how it was followed up and resolved. This will enable accurate information to be given in
response to any future request for a reference, where appropriate.

All staffwill be madeaware that it is adisciplinary offence not to report concerns about the conduct of a
colleague that could place a child at riskVhen in doubt¢ consult.

Resignations and settlement agreements

If the accused person resigns, or ceases to provide their services, thistyitement an allegation being

followed up in accordance witRart four of theDfE guidanc&eeping Children Safe in Education

W{SGGf SYSyd 2NISQRYALONPSYAAEES yI2TINFOSSY dza SR Ay Ol 4Sa 21
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where that is deemed appropriate.

Recordkeeping

We have an obligation to preserve records which contain information ab@uternsallegations of sexual
abuse for the term of the Independent Inquiry into Child Sexual Abuse (IICSA). All other records will be
retained at least until the accused has readmormal pension age or for a period of 10 years from the date
of the concernhllegation if that is longer.

Details of allegations following investigation that are found to have been malicious or false will be removed
from personnel records unless the indiual gives their consent for retention of the information. For all
other allegations, the following information will be kept on the file of the person accused:

a clear and comprehensive summary of the allegation;

details of how the allegation was foll@d up and resolved,

a note of any action taken, and decisiarachedand the outcome as categorised above;

I O02L®R LINRPJGARSR G2 (GKS LISNBR2Yy O2yOSNYSR:>I @6KSNB
a declaration on whether the information wile referred to in any future reference.

= =4 -8 —a -9
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For more detailed guidance on how to respond to allegategeinst staff supply staffyolunteersor
contractors please refer to th&€umbria SCP guidan¢&Vhistleblowingand Sectiori2 below.

9.1 Supply teachersand all contracted staff

Whilst this school is not the employer of supfggchers or other antracted staff we will ensure that
concernséllegations are dealt with properly. In no circumstances will we decide to cease to use
supplycontractedstaff due to safeguarding concerns, without finding out the facts and liaising with the
Designated Officer appointed by the Local Authority (DO) to determine a suitable outcome. Where the
individual about whom theoncernhllegation has been made is erapéd by an Agenayr Agencies where
the supply teacher is working across a number of schtdwsoverning body will discuss with the
Agencylies whether it is appropriate to suspend the supply teachilee. Agency will be fully involved in the
process with will usually be led by the school and the DO since the indiyidiékt not employed by the
school is under the supervision, direction and control of @e@erningBody when working in the school.
The allegations management meeting will address issueh as information sharing.

We will inform any supply agency of our process for managing allegations | { Ay 3 | 0O02dzy i 2
Policies and their duty to refer to the DBS as personnel suppliers.

9.2 Nonrecent allegations

Where an adult makes adlegation to a school that they were abused as a child, the individual will be
advised to report the allegation to the Police. Natent allegations made by a child, will be reported to the

5h Ay tAYyS 6A0GK GKS 20 f hhowigderd AlBgatione. ThelDORID S R dzZNB &
O22NRAYIF(GS 6A0GK / KAftRNByQa {20AFft [/ INB YR (KS t
happened.

10. Concerns that do not meet the harm thresho(tbw-level concerns)

As part of our whole school approachdafeguarding we aim to promote an open and transparent culture in
which all concerns about all adults working in or on behalf of the school (including supply teachers,
volunteers and contractors) are dealt with promptly and appropriately.

We believe thatreating a culture in whichll concerns about adults (includiradiegations that do not meet

the harms threshold (see Page 20 above) are shared responsibly and with the right person, recorded and
dealt with appropriately, is criticallf implemented corectly, this will encourage an open and transparent
culture; enable us to identify concerning, problematic or inappropriate behaviour early; minimise the risk of
abuse; and ensure that adults working in or on behalf of the school or college are cleapatfegsional
boundaries and act within these boundaries, and in accordance with our ethos and values.

A lowlevel concern is any concegmo matter how small, and even if no more than causing a sense of
dzy S &S 2 NJ | -tHat anshduk wokkig R ®rdznd helealf of the school may have acted in a way
that:

1 isinconsistent with the staff code of conduct, including inappropriate conduct outside of work, and

9 does not meet the allegations threshold (see page 20 above) or is otherwise not considéned se
enough to consider a referral to the DO.

All lowrlevel concerns about adults working in the school regardless of how insignificant they may be
perceived to be, should be reported initially to thkead teacherWhere theconcern relates to the Head
teacher orin a situation where there is a conflict of interest in reporting the matter to the Head teattieer,
concern should be referred tine Chair of the Governors.

Further informationon low-level concerns, examplesmdrecord keeping can be found in the school staff
code of conduct.

10.1 Responding to lowlevel concerns

If the concern has been raised via a third party, the Head teacher will collect as much evidence as possible k
speaking directly to the person whaised the concern (unless it has been raised anonymously) and to the
individual involved and any witnesses.
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Any information collected will help to categorise the type of behaviour and determine what further action
may need to be taken. The rationale fbe action taken and the decisions which led to the action will be
recorded.A flow chart outlining the response to leMevel concerns is provided at Appen@xManaging
allegations against othguupils(child on childabuse)

We believe that all children have a right to attend the School and learn in a safe environment. Children
should be free from harm by adults in the school and other pupils. We recognise that some pupils will
sometimes negatively affect the learning andllveing of others and their behaviour will generally be dealt
GAGK dzy RSNJ 6 KS { OK22f Qa Its morehotigh fo@ekpdr to incidemtd a@thed dzNJ t
arise and we strive to create an environment that actively discourages abuse and challeegttitudes

which underlie it. The school has a Policy which includes bullying, and sexual and racial harassment.

All staff are made aware that safeguarding issues can manifest themsehaslgian childabuseand will

be trained in the procedure® follow if there are incidents of sexugblence or sexual harassment between
pupils. This is most likely to include, but not limited to: bullying (including cyber bullpiegudicedbased

and discriminatory bullyingphysical abuse such as hittingcking, shaking, biting, hair pulling, or otherwise
causing physical harm; gendeased violence/sexual violence (such as rape, assault by penetration and
sexual assault), sexual harassment (sucgrabbing bottoms, breasts and genitalia, pulling ddvausers,
flicking bras, lifting up skirtsexual comments, remarks, jokes and online sexual harassment, which may be
standalone or part of a broader pattern of abuseismissing or tolerating such behaviours risks
normalising themupskirtingandthe sharing of nudand/or seminude imagesnd/or videos Additional
information on this issue is also available in AnBex Keeping Childme Safe in Educatioand in the DfE
bestpractice advicel{ SEdzl f @A2f Sy O0S | yR aSEdz f doddilleges YSY (i o

We have a zero tolerance approach to sexual violence and sexual harassment. It is never acceptable and
will not be tolerated. All staff have been made aware that even if there are no reports in our school, it does
not mean it is not happeningit may be the case that it is just not being reported. If staff have any concerns
regarding child on childbuse they must speak to th®SL (or deputy).

We will ensure that pupils are aware of the NSPCC dedicated helpline (report abuse in edy6800136
663) for children and young people who have experienced abuse at school, and for worried adults and
professionals that need suppoaind guidance.

Decisions about what to do should a caseltifd on childabuse become evident will be made on a chge
case basis, taking into consideration:

9 the wishes of the victinm terms of how they want to proceed

1 the nature of the incident might a crime have been committéd

1 the ages of the children involved,;

1 any power imbalance between the children for example, if one child is much, alaee mature or

more confident. Does the victim have a disability, learning difficulty or other healttedeissues

whether it was a on®ff incident or a pattern of behaviour by the alleged perpetrator

that sexual violence and sexual harassment can take place within intimate personal relationships

between peers; and

1 other related issues and wideontext, including any links to child sexual exploitation and child criminal
exploitation.

= =

10.2 Safeguardingoncernsallegations

We recognise that children can abuse their peers. There are different foraimsl@on childabuse, but we
NEO23ayAasS GKIFIG F10dzaS Aa 0dzaS FyR ZquadKt O FAS NI 6 6 d:
Go0o2ea 0 S2ANO I LAF2NElA ¢ 2 vihichBesksRndiallyydawnplay3certain behaviours and can lead to a
culture of unacceptable B®viours, an unsafe environment for children and possibly a culture that

normalises abuse leading to children accepting it as normal and not coming forward to repée ivill not
RAaYAda | 0dzZAAOS 0SKIF GA2dzNI 6 S g Stbryhvedtiatirg Bal&s wndl & Wy
concernséllegations are the same as for any other type of abuséhough it is generally considered more
fA1LSte GKFIG IANI A gAff 0SS @A Chidiol éhildbysdto lie 2reacceptalhldS NI
andwill take anyconcernsallegations seriously.
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Children with Special Educational Needs and Disabilities (SER&}ain health conditionare three times
more likely to be abusedr exploitedthan their peers. Additional barriers can sometimes exist when
recognising abuse in SEND children. These can include:

f FdaadzYLdiaAzya GKFIG AYRAOIFIG2NA 2F LIRaaAofS | o6dzasS
disabilityor health conditiorwithout further exploration;

1 the potential for children with SENf®ing disproportionately impacted by behaviours such as bullying
and harassment, without outwardly showing any signs; and

1 communication barriers and difficulties overcoming these batrriers.

Any reports of abuse involving children with SEND will therefagaire close liaison with the DSL (or
deputy) and the SENCO.

Children who are lesbian, gay, bi, or trans (L& Ba&n be targeted bgther children In some cases, a child
who is perceived by their peers to be LGBAhether they are or not) can be just as vulnerable as children
who identify as LGBT

We are also awarthat our staff can be victims of sexual violence and sexual harassamehhave
arrangements in place tprotect our staff and other adults fromughabuse, including clear reporting and
support mechanisms.

Occasionally, allegations may be made against pupils by others in the school, which are of a child protection
nature. Child protection issues raised in this way may include physical abuse, erhakiose, sexual abuse

and sexual exploitation. It is likely that to be considered a child protection allegation against a pupil, some of
the following features will be found.

Theconcernallegation:

9 is made against an older pupil and refers to their babar towards a younger pupil or a more
vulnerable pupil;

9 is of a serious nature, possibly including a criminal offence;

9 raises risk factors for other pupils in the school;

1 indicates that other pupils may have been affected by this pupil;

1 indicates that young people outside the school may be affected by this pupil.

Examples othild on childabuse could include:

Physicabbuse

1 violence, particularly prplannedsuch as hitting, kicking, shaking, biting, hair pulling or otherwise
causing pysical harm (this may include an online element which facilitates, threatens and/or
encourages physical abuse)

i forcing others to use drugs or alcohol

i teen dating violenc&abuse in intimate personal relationships between peers

Emotionalabuse

1 blackmail orextortion

1 threats, intimidation and defamation

1 bullying(including cyberbullyingprejudicebased and discriminatory bullyingpacial or sexual
harassmen{sexual comments, remarks, jokes and online sexual harassorenif)er imbalance of
power

1 hazingg any activity expected of someone joining or participating in a group that humiliates, degrades,
FodzaSa 2NJ SyRIFy3ISNE LI NI Nliogndsh ty padiciphtds 3+ NRf Saa 27

1 stalking

Sexualabuse

1 causing someone to engage in sexual activity without consent

1 indecent exposure, indecent touchingpeor sexual assault

9 forcing others to watch pornography eonsensual and neoonsensual sharing olude andor semk
nude imagesnd/or videosvia the internet or other mobile device

Sexualexploitation
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1 encouraging other children to attend inappropriate parties
1 photographing or videoing other children performing indecent acts

In some situations, oldgrupils may attempt to recruit younger pupils using any or all the above methods.
Young people suffering from sexual exploitation themselves may be forced to recruit other young people
under threat of violence.

Minimising the risk of safeguarding concertswards pupils from other pupils

On occasion, some pupils may present a safeguarding risk to other pupils. The school may well be informed
by the relevant agency (either Police or Social Care) that the young person raises safeguarding concerns.
These pups will need an individual Behaviour (or risk) Management Plan to ensure that other pupils are
kept safe and they themselves are not laid open to malicious allegations.

Pupils are encouraged to reparhild on childabuseand sexual violence and sexualé&ssmentand the

issue is discussed as part of PSHE currictduire extent that all children are made aware of what

behaviour is unacceptable and to enable all children to have the confidence to report issues which may be
worrying or concerning to therand to whom those reports should be made

It is essential that all victims are reassured that they are being taken seriously and that they will be
supported and kept safeA victim should never be given the impression that they are creating a problem by
reporting sexual violence or sexual harassment. Nor should a victim ever be made to feel ashamed for
making a report.

A flowchart providing guidance on how to response teport of sexual violence or sexual harassment is
provided at Appendix F.

Possible actions in response tocancern/allegation against a pupi

1 Staff who observe or suspect any formobild on childabusemust inform the DSL as soon as possible so
that further investigations can take place.

1 When an allegation is made by a pupil against another pupil, members of staff should consider whether
the complaint raises a child protection concern. If there is a child protection concern the DSL must be
informed assoon as possible.

1 A factual record will be made of trmncerniallegation, but no attempt at this stage should be made to
investigate the circumstances.

1 The DSL should contact Cumbria Safeguarding Hub (see details above) to discuss the gassibleis
that Safeguarding Hub is already aware of child protection concerns around this young person. The DSL
will follow through the outcomes of the discussion and make a referral of either one or all of the pupils
involved where appropriate.

1 The DSL Wimake a record of the concern, the discussion and any outcome and keep a copy in the files
of both/all pupils.

1 If the concernAllegation indicates a potential criminal offence has taken ptageape, assault by
penetration, sexual assaultexual violence or sexual harassméegardless of the age of the alleged
perpetrator(s) the Policemustbe contacted at the earliest opportunity and parents informed (of both
the pupil being complained aboaind the alleged victim)SeeWhen to call the Policdor further
guidance.

1 The schooWill consider how best to keep vichs and alleged perpetrators of sexual violence a
reasonable distance apart while on school premises arigkre relevantpn transport to and from
school While the facts are being investigated, the alleged perpetrator shaulgimoved from any
classes that they share with the victim. This is in the best interests of both children and should not be
perceived to be a judgement on the guilt of the alleged perpetrator.

1 It may be appropriate to exclude the pupil being complaiaedut for a period of time according to the
a0K22ftQa . SKIFE@A2dzNJ t 2f A0@ yR LINROSRdzZNBa®

1 Where a criminal investigation into sexual assault leads to a conviction or caution, we will consider any
additional sanctions in light of our Whole School Behaviour Policy including consideration of permanent
exclusion. In any action we take, the natofehe conviction or caution and wishes of the victim will be
taken into account.
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1 Boththe immediate anduture needs of the victinthe alleged perpetratoand any other children
involved/affectedwill be assessed and, where necessary appropriate plathst@ategies put in place.

1 Where neither the Safeguarding Habr the Police accept the complaint, a thorough school
Ay@SadAalrdAazy akKz2dZ R GF 1S LXIFOS AydG2z GKS YIGGSI

1 In situations where the school considea child protection risk is present, a risk assessment should be
prepared along with a preventative, supervision plan.

1 The plan should be monitored, and a date set for a follgnevaluation with everyone concerned.

11. Whistleblowing

Staff must acknowledgeneir individual responsibility to bring matters of concern to the attention of senior
management and/or relevant agencies. Although this can be difficult this is particularly important where the
welfare of children may be at risk.

Adults working in thechool may be the first to recognise that something is wrong but may not feel able to
express their concerns out of a feeling that this would be disloyal to colleagues or for fear of harassment or
victimisation. These feelings, however natural, must negsult in a child or young person continuing to be
unnecessarily at risk. Staff must remember that it is often the most vulnerable child who is targeted. These
children need adults they can trust to safeguard their welfare.

DONT THINK WHATIFIMWRONGI LbY 211 ¢ LC LQa v
Reasons for whistleblowing:

1 Everyonenhas a responsibility for raising concerns about unacceptable practice or behaviour
1 To prevent the problem worsening or widening

9 To protect or reduce risks to others

1 To preventbecoming implicated yourself

What stops people from whistleblowing?

Fear of starting a chain of events which spirals out of control
Disrupting the work or project

Fear of getting it wrong

Fear of repercussions or damaging careers

Fear of not being bved

= =4 -4 A -9

How to raise a concern:

9 Voice concerns, suspicions or uneasiness as soon as possible. The earlier a concern is expressed the
easierand sooner action can be taken.

1 Try to pinpoint exactly what préice is causing concern and why.

1 Approach theHeadteacheror Senior Manager.

9 If the concern is relatéto the Head teachéiPrincipa) the Chair of Governors should be contactegifor
it is felt that the issue needs to be reported to someone outside the school, coitanbria
Safeguarding Hub

9 Staff should ensure they get a satisfactory respordien't let matters rest If a staff member feels their
genuine concars are not bein@ddressed, the isg should be referred to the Cumbr&afeguarding
Hub

1 Ideally, concerns should be put in writing, outlining the background and history, giving namesmthtes
places wherever possihle

1 A member of staff is not expected to prove the fitu of an allegation but will need to demonstrate
sufficient grounds for the concern.

What happens next?

1 The individual reporting the concerns via# given information on the nature and progress of any
enquiries.

1 Theemployer has a responsibility to protecdividual members of staffém harassment or
victimisation.
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1 No action will be taken against an individifathe concern proves to bensubstantiatedunfoundedor
falseand was raised in good faith.

1 Malicious akgations may be considered as a disciplinary offefitee DO and case manager should
consider whether the child and/or the person who made the allegation is in need of help of may have
been abused bgomeone else.

Selfreporting:

There may be occasions afe a member of staff has a personal difficulty, perhaps a physical or mental
health problem, which they know to be impinging on their professional competence. Staff have a
responsibility to discuss such a situation with their line manager so professiotigersonal support can be
offered. Whilst such reporting will remain confidential in most instances, this cannot be guaranteed where
personal difficulties raise concerns about the welfare or safety of children.

Further advice and support:

It isrecognised that whistlelowing can be difficult and stressful. Advice and support is available from senior
managers, HR provider and/or your professional or trade union.

"Absolutely without fail challenge poor practice or performance. If you ignoreotiude with poor practice
it makes it harder to sound the alarm when things go wraneproduced with acknowledgement to
d{ 2 dzy RA y 3 ¢ Baf&dos).t | NI ¢

The school has Whistleblowing proceduragopy of which can be found in the school office.

Medicines

12.1 Stafftakingmedidned other substances

Persons working with children must not be under the influence of alcohol or any other substance which may
affect their ability to care fothem. Medical advice will be sought if there are likely to be side effects which
gAtf AYLI AN {KiSwoik garely @ith BhidrehStai mddiindoh thel premisesvill be

securely stored, ankept out of reach of children, at all times.

12.2 Supportingpupils with medicalconditions

13.

14.

We have and implementa Policyand procedure®n Supporting Pupilwith Medical ConditionsThis

includesa @ aGSYa FT2NJ 2001 Ay Ay medicayl fe@dsidd forikkepigg this indrdzition O K
up-to-date. Trainingis provided for staff where the administration of medicine requires medical or technical
knowledg. Medicineswill not usually be administered unless they have been prescribed for a chilGBy a
dentist, nurse or pharmacist (medicines containing aspuilhonly be given if prescribed byGB.

Medicine (both prescription and neprescription)will only be administered to a child where written
permission for that particular medicine hasbeemd I A Y SR T NR Y .0 &ep@ivitterRaedrd LI |
each time a medicine is administered to a child, @ndhe case oémergencypain-relief, where prior
consent has been obtainedl,y T2 NY (G KS OKAf RQa LI NBydGa 2y GKS &l

Alternative provision

Where the school places a pupil with an alternative provision provider, we continue to be responsible for the
safeguarding of that pupil and will seek to ensure that the provider meets the needs of the pupil. We will
obtain written confirmation from the alternative provider that appropriate safeguarding checks have been
carried out on individuals working at thetablishment i.e. those checks that the school would otherwise
perform in respect of its own staff.

Working with otheragencies

TheSchool recognises and is committed to its responsibility to work with other professionals and agencies
both to ensure childBy Q&4 ySSR& FINB YSiG FyR (G2 LINRBGSOG GKSY A
those children and families who may benefit from the intervention and support of external professionals and
will seek to enable referrals (in discussion with parents) as gpjate. Information on the Early Help
Assessment process is available viaGuenbriaS® website.
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Schools are not the investigating agency when there are child protection concerns and thus, the school will
pass all relevant cases to tetatutory agencies, wibhwe will support in undertaking their rolesStaff

should understand that alongside this, the school may have a crucial role in supporting the child whilst
investigations and assessments take place.

TheSchool recognises the impgance of multiagency working and will ensure that staff are enabled to
attend relevant safeguarding meetings, including Child Protection Conferences, Core Groups, Strategy
Meetings,Child in Need meetingand Early Help/Team around the Family or Team abthe Child
meetings.

We will also work with local partners, families and communities in our efforts to ensure our school
understands and embraces our local context aatlies in challenging extremist views and to assist in the
ONRB I RSY Ay 3 efp@rier®ataNd hbildaindh V@il help support pupils who may be vulnerable to
such influences as part of our wider safeguarding responsibitiffesing support and assistance from
external agencies where required.

The School Leadership Team @&l will work to establish strong and emperative relationships with
relevant professionals in other agencies.

Partnership withparents

The school shares a purpose with parents to edudatep children safe from harm and to have their
welfare promoted. Weare committed to working with parents positively, openly and honestly.

We ensure that all parents are treated with respect, dignity and courtesy. We resfiedi BrighisdoQ
privacy and confidentiality and will not share sensitive information unlessaveconsentor it is necessary
to do so to protect a child.

The school will, in most circumstances, endeavour to discuss all concerns about their children with parents.
There may, however, be exceptional circumstances when the school will discuss éoncérih 0 K / KA f R
Social Carand/or the Police without parental knowledge. The school will, of course, always aim to maintain
a positive relationship with all parentg\s well as being available to view on the school webgiis,&hild
Protection Policyand proceduress available on request.

Professionalconfidentiality and information sharing

Safeguarding and child protection information is confidential and personal. Other than the agreed
communication lines in school, itfigr the DSI(s) to decide what information needs to be shared, with

whom, how and when, and whether consent needs to be gained for this process. If in any dol#]the

can seek advice frofiumbria Safeguarding H®333 240 1727)Further guidance on Information Sharing

can be found inthe DfE documenData protection a toolkit for school¢Annex 10.1)the DfEdocument

WLV TF2NYI GJDMA R{ K IONR V2 NJ { I T Sahdide MBwchadof Whid afdiHovita 2 Y S NE
{ KI NB Ly T2 NY bhniedé&yh@nh@ld\RAgpendikeS a

Staff should not assume a colleague, or another professional will take actioshanelinformation that
might be critical in keeping children safeears about sharing informationust notbe allowed to stand in
the way of the need to safeguard and promote the welfare of children.

Neither the Data Protection Act 2018 NndKGDPRprevent, or limit, the sharing, or withholdingf

information for the purposes of keeping children safieformation which is sensitive angersonal will be
GNBFGSR a4 WaLlS OA I fegalandis&cHre iNiirmatid® Bliarg/betiveerRsehbdisQ

| KAt RNByQa {20AFft /I NB FYR 2GKSNJ I 3SyOASwheraa Saa
there is good reason to do so, @&that the sharing of information will enhance the safeguarding of a child

but it is not possible to gain consent, it cannot be reasonably expected that a practitioner gains consent, or if
to gain consent would place a child at riskhen parents do not give permission to share information staff
must consider if a child is at risk of harm, before a decision to not share information is made; when there is
disparity between parent's views and those of their children, professionals mustairafocus on the child.

Fears about sharing informatiomust notbe allowed to stand in the way of protecting the safety of children.

As with all data sharing, appropriate organisational and technical safegwéltie in place
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Under the Data Protdion Act 2018 and th&JKGDPR, schoolsNBE  LISNXYAGGSR (2 6A 0 KK:?
data where, for example, a child is in a refuge or other form of emergency accommodation and to provide
the information would place a child at risk.

If a member of staff neexito seek advice about a safeguarding situation for a child independently for the
LIzN1LJI2 8S4a 2F (1SSLAYy3I || OKAfR alF¥S 0aLISOAFAOLIEtE &
appropriate for the detail to be discussed, although the staff membey oose to maintain the

anonymity of the child whilst initial consultation takes place.

All staffaremadet ¢  NB GKI G GKS& OFyy2G 1SSL) WaSONBlGaQ | yF
if a childdisclossabuse or giveinformation that suggests they may b risk this MUST be passed on to

the DSLas soon as possible. The child should be told who their disclosure will be shared with and what will
happen next.

Curriculum andstaying safe

Schools play an essential role in helping children to understand agpabpriate child and adult behaviour
isT ¢ KI { wRaécongtiuted £Sh@althy relationship both online and offliteerecognise when they and
others close to them are not safend how to seek advicand support when they are concerned.

We will include safeguarding as part of our RelationshipsHealth Education curriculum whidiecame
compulsory from the beginning of the summer term 20Zhe DfE has published statutory guidance in
relation torelationships education

TheSchool will use the curriculum to provide opportunities for increasingasedfreness, selésteem, social
and emotional understanding, assertiveness and decision making spupéshave a range of contacts and
strategies to ensure their own protection and understand the importance of protecting others. Systems
have been established to support the empowerment of children to talk to a range of staff when they are in
difficulty and to raise comments, complaints and fbadk about their school experienaad any other

external issues which affect their wellbein@hildren will be listened ttveard and their concerns will be

taken seriously and acted upon as appropriate. Records will be kept of reported incidents in line with
guidance.

We encourage the safe use of external agencies or speakers to enrich the experiences of our pupils, We will
however, positively vet those external agencies, individuals or speakers who are invited by the school staff ol
by the pupils themselves to ensure that we do not unwittingly pseple or organisationshat contradict

each other with their messages orahare inconsistentvith, or are in complete oppositiontal KS &8 OK 2 2 f
values and ethos.

Our school will assess the suitability and effectiveness of input freople or organisation® ensure that:

I any messages communicated to pupils support fundamaeBritish Values

1 any messages communicated to pupils are consistent with the ethos of the school and do not
marginalise any communities, groups or individyals

1 any messages communicatedpapilsdo not seek to glorify criminal activity or violent extremism or
seek to radicalispupils through extreme or narrow views of faith, religion or culture or other ideolggies

9 activities are properly embedded in the curriculum and clearly mapped to schefwask to avoid
contradictory messages or duplication;

1 activities are matched to the needs of pupils.

We recognise, however, that the ethos of our school is to encourage pupils to understand opposing views
and ideologies, appropriate to their age, undenstling and abilities, and to be able to actively engage with
them in informed debate, and we may use external agencies or speakers to facilitate and support this.

Supervision andupport

Any member of staff affected by issues arising from concerns éitldQa ¢ St FI NB 2NJ &l FSi
from the DSLor deputy DSL

All newly qualified teachers and classroom assistants have a mentoravdewtor with whom they can
discuss concerns including the area of child protection, however, all concerns MUST be reporteld3b the
without delay.

30


https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/805781/Relationships_Education__Relationships_and_Sex_Education__RSE__and_Health_Education.pdf

19.

20.

Version No31
Last Review Dat&dlarch 2022

TheDSLcan put staff and pards in touch with outside agencies for professional support if they so wish.

We will put appropriate arrangements in place for the supervision of staff who have contact with children
and families.Effective supervision provides support, coaching and tngifdr the staff member/volunteer

and promotes the interests of childretOur Supervisiorarrangementdoster a culture of mutual support,
teamwork and continuous improvement which encourages the confidential discussion of sensitive issues.

The keyfunctions of supervision are:
Performancemanagement

1 Ensure that performance and practice, including safeguarding, is competent, accountable and soundly
based in research and practice knowledge

1 Ensure that safeguarding children practice is consistent with the Cumbria Safeguarding Children
Partnershipprocedures and organisational procedures.

1 Ensure that practitioners fully understand their roles, and responsibilities and the scope of their
professional discretion and authority.

I To provide reflective space to analyse ongoing work and specific incidents, to assess risk and need and 1
provide an important check and balance on decision making and planning.

Professionablevelopment

1 Ensure that profesional development needs, including safeguarding practice are considered and
supported.

Personalksupport

1 To provide reflective space for the supervisee to discuss and work through the personal impact of their
role and responsibilities. This should inclugport to address the emotional impact of the work where
required.

Good supervision involves a balance between all three elements, not always within one session, but certainly
over the entire supervision process.

Safeworking practice

Staffand other adultsare required to work within clear Guidelines on Safe Working Pra¢kiceChild

Protection Policyand proceduresthe Staff Behaviour Polit$taffCode of Conduandii KS & OKSaff t Qa
Acceptable Use Agreement. The latter include®ngst other things, staff/pupil relationships and
communicationsincluding the use of social media.

Achildmay make an allegation against a member of stafftber adultin situations where they feel
vulnerable or where they perceive there to be a pibte risk to their welfare As such, all school stafhd
other adultsmusttake care not to place themselves in a vulnerable position regarding child protection or
potential allegations.For example, it is always advisable for interviews or work with individual children or
parents to be condcted in view of other adults.

It isnot realistic to suggest that staff should never touch pupils and they, and other staff in schools, have the
right to use reasoable force to control or restrain pupils in certain circumstandésvy S a2y 6f SQ A
OANDdzvaldl yoSa YSIOSa (WdzayA yhEnoygRIheRMREctm&addes when it is
appropriate for staff in schools to use reasonable foptgssical interventiorwill only be used when the

child is endangering him/herself or others and such events will be recorded and signed by a witness. Staff
and other adults in the school are aware of M#ole SchooBehaviour Policyand any physical

interventions must be itine with that agreed policy and procedure in which appropriate trainitybe

provided. Full advice and guidance can be found irDftedocumentse of Reamable Force Information

about how to support children witBENand mental health difficulties who are at risk of restrictive

intervention can be founth Reducing the need for restraint and restrictive intervenfibé

Online safety

The use of new technologies presents challenges and risks to childrernsade and outside of school and
technology has become a significant component of many safeguardimgsisChild sexual exploitation
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radicalisation; sexual predatiponline hoaxes and challengesechnology often provides the platform that
facilitates harm.

TheSchool will ensure a comprehensive curriculum response to enable all pupils to learn about and manage
the associated risks effectively and will support parents and the school community (including all members of
staff) to become aware and alert to the neeafskeeping children safe onlindReference will be made to the

DfE advicdeaching online safetpischools5 SGF Af SR Ay T2 NXI (A 2y OfihgSaféns T 2
Policyand procedures.

Children and young people can be exploited and suffer bullying through their use of techeadbg

internet, mobile phones and social networking sitdgminimise the risks to our children we will ensure

that we have appropriatand reasonablsecuity filters and monitoring systems in place. These filters and
systems will, in part, be informed by the risk assessmé&Btlj dzA NSR o6& (GKS Wt NB@Sy

Where it is suspected that a child is at risk from internet alrige being subjected to harmful oméd

interaction with other userspeer pressure, commercial advertising such as online gambling and adults
posing as children or young adults with the intention to groom or exploit them for sexual, criminal, financial
or other purposeswe will reportour concerns to the appropriate agency.

Staffare particularly aware of the professional risks associated with the use of electronic communication
(email; mobile phones; texting; social network sites) emgbtfamiliarise themselves with advice and

professonal expectations outlined ithe school Code of Conduct for staff and other adatidii KS & OK 2 2
Online SafetyAcceptable Us@&greement

When using digital images, staff will inform and educate pupils about the risks associated viékitige
use, sharing, publication and distrifiman of images.Pupilswill be taught torecognise the risks attached to
publishing their own images on the internet e.g. on social networking s8&ff arepermitted to take
digital/video images to support educatiorgiins butmust followthe schoolPolicy and procedures in
relation tothe production,sharing, distribution and publication of those images.

In relation to pupils and their use of mobile technologytiba school site, reference should be made to the
school Policy o®nline Safetyvhich is available on request.

GComplaints

The school has a Complaints Procedavailable to parents, pupils and staff who wish to report concerns.
Thisis published on the school website

All reportedcomplaintstoncerns will be taken seriously and considered within the relevant and appropriate
process. Anything that constitutescancerniallegation against a member of staff or volunteer will be dealt
with under the specific Procedures foranagingallegationsagainststaff, supply staff volunteersand
contractors. Se&ectiond.

Safer recruitment, selection, pre-employmentvetting and ongoing vigilance

TheSchool aims tareate a culture of safe recruitment and, as part of that, adopt recruitment procedures
that help deter, reject or identify people who might abusebe a risk to the safety or welfare dhildren.

The Governingody / Proprietor will act reasonably in nking decisions about the suitability of prospective
employees supply staffyolunteersand contractordased on checks and evidence includicrgminal record
checks (DBS checks), barred list cheCkdéldcare Disqualification declaration (where relevamit), in the

case of teaching staffirohibition checks together with references and interview information.

The Governing Bodyroprietor and School Leadership Team are responsible for ensuring that the school
follows safe recruitment processes outlined witllirK S 5 ¥ 9  IRe2pddOhfdeBafedh Educatic®

and in the school Safer Recruitment, Selection andBPn@loyment Vetting Polignd proceduresincluding
accurate maintenance of the Single Central Record; and an application, vetting and recruitment process
which places safeguarding iés centre, regardless of employee or voluntaryetol

We will ensure that we have processes in place for continuous vigilance, maintaining an environment that
deters and prevents abuse and challenges inappropriate behaviour so that staff feel comftotdideuss
matters both within and outside of the workplace which may have implications for the safeguarding of
children.
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The Governing Bodwill ensurethat at least one person on any appointment panel has undertaken safer
recruitment trainingand that the training is updated as necessary

22.1 Childcare Act 2006/Childcare (Disqualification) and Childcare (Early Years Provision Free of

23.

24.

25.

Charge) (Extended Etiment) (Amendments) Regulations 2018

The above legislation applies mainly to primary schools and those settings with early years pupils. However
as a basic principle, Governors and senior leaders recognise that we must endeavour to ensure that we
create a culture and environment where staff feel comfortable, where it is appropriate, to discuss matters
outside of work, which may have implicatiors the safeguarding of children in the workplace.

The Governors and senior leaders would expect staff to discuss with them any situation where their
relationships and associations both within and outside of the workplace (including online) may have
implications for the safeguarding of children in school

¢tKSaS RAaAOdzaaAz2zya OFy lFaairald D2OSNYy2NBE yR ASyA?2
contribute to their duty of care towards their staff. Where appropriate, it will help managersifgdent

whether arrangements are needed to support these staff. These discussions can also help with the
YIEyF3aSYSyid 2F OKAtRNByQa alFSéezx LINPGARAY3I AYyT2N
measures that need to be put in place to safegudriddcen (e.g. by putting arrangements in place to stop or
restrict a person known to or living with a member of staff coming into school where a potential risk to
children has been identified).

Referral to the Dsclosure and Barring ServiceBD
Therole of theDBSs to help prevent unsuitable people from working with children and vulnerable adults.

Schooldave a legal duty tmmake a referral to the DBS where they remove an individual from regulated
activity (or would have removed an individual gy not left) and they believe the individual has:

1 engaged in relevant conduct in relation to children and/or adults;
1 satisfied theharm test in relation to children and/or vulnerable adultst
9 has received caution or conviction for a relevant offee.

Referrals will be made as soon as possible when an individual is removed from regulated tbiwityn
refer to the DBSThe legal duty to refer applies equally in circumstances where an individedkisloyed
to another area of work that is not regulated activity, they are suspendenissed or when they have
resigned.

The advice of th®O can also be sought if thereuiscertainty as to whether a referral should be made or for
example there are concerns about the staff memBeronduct outside work which may raise concerns about
their suitability to work with children. Further guidance can be found on the CumbiAav&isiteHow to

refer a childor Allegations against staff/DO

Referral to Ofstad / Local Child Protection Agency

Our Early Years Provision is not registered with Ofsted separately from the school so is not on the Early Yea
Register and therefore there is no legal requirement for us to notify Ofsted of any serious accidents, injuries
or deaths which occur in relation to the childcare we provide.

However, in line with the Statutory Framework for EYFS we will notify or our local Child Protection Agency of
any serious accidents, injuries or deaths which occur in relation to the childeapeovide to EYFS children.

The use ofschool premises by othelorganisations

Where services or activities are provided separately by another body using the school premises, the Head
teacher and Governing Body will seek assurance that the organisation concerned has appRofidee

and procedures in place with regard to safegliag children and child protection and that other
organisations/bodies have ensured that relevant safeguarding checks have been masjeeict & staff and

1 The harmtest is explained on the Disclosure and Barring service website on GOV.UK
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volunteers We will also ensuréhat safeguarding requirements are included in any lease or lgjreesment
as a condition of use and occupation of the premises.

The Governors/Head teacher will take appropriate action to ensure that the school is not hired out or
otherwise let to external agencigkat use the premises to deliver messagdsor supportfor, extremism or
radicalisation.

If assurance is not achieved, an application to use premises may be refuse8ch®etLettings
Arrangementsfor further information.

Safety andsuitability of premises,environment andequipment

We will ensure thabur premises are fit for purposand suitable for the age of children cared for and the
activities provided on the premisesSpaces, furniture, equipment and toys, must be safe for children to use
and premises must be secur&Ve haveand implement, d&lealth and &fety Policyand procedures, which
includeidentifying, reporting and dealing with accideptezards and faulty equipment.

All reasonable steps are takenéasure staffchildrenand others affected by what we dwe not exposed
to risks andare able to demonstrate howve are managing risksRisk Assessments inform staff practice and
demonstrate how we are managing risks.

We will only release children into the care of individuals who have been notified to us by the parent and will
ensure that children do not leave the premises unsupervidd@. will take all reasonable steps to prevent
unauthorised persons entering the préses and have an agreed procedure for checking the identity of
visitors. Visitorsare expected to sign in and out via the office vis@olog and to display a visitor badge

whilst on school site Any individual who is not known or identifialdbouldbe challenged for clarification

and reassurance.

The school will not accept the behaviour of any individual (parent or other) that threatens school security or
leads others (child or adult) to feel unsafuch behaviour will be treated as a serious conegith may

result in a decision to refuse access for that individual to the school site. Please refer to the DfES (now DfE)
R 2 O dzY/SL¢dal Talkit for Scho@mdDfEnon-a G I (i dzii 2 NEonfotizigdrtess ®Schép

premise®

mmary

All staff will follow the procedures set out @ambriaSafeguarding ChildrdPartnershig(S®) ¢/ dzY 6 NA | Qa
Multi-agency Thresholds Guidanaed take account of guidance issued by the Department for Education to
promote the wellbeing and safeguarding ofiopupils. These procedures and guidance have been revised

to take account of thestatutory guidanceWorking Together to Safequard Child&n

Monitoring and review

Safeguardingncludingchild protection is to be a regular agenda item at full Goverfineetings; Sub
Committeemeetings and staff meetings giving tBesignated Safeguarding Lehé opportunity to update
on staff/Governor training and any other relevant issues or changes.
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REFERENCED STATUTORWENESTATUTORY GUIDANCE

The following statutory and nestatutory guidance was referenced in formulating this Child Protection Policy and
procedures:
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DfE Working Together to Safeguard Children, July PR&8 Feb 2019)

DfE Keeping Children Safe in Educat®eptember2021

5F9 2KIG G2 R2 AT @2 dzQNBAddbce dRra&ifioners, MaikKmi2018 A& o6SAy 3 | 0 dz
DfEGovernance handbook (Academy trusts and maintained sch@disdber 2020

DfE Statutory Framework f@arly Years Foundation Sta§eptember 2021

DfESexual Violence & Sexual Harassment between Children in Schools & CSkggesber 2021

DfE Behaviour and Discipline in Schaag&uidance for Governing Bodies, July 2013

DfE Behaviour anBiscipline in SchoolsAdvice for Head teachers and School Staff, January 2016

DfE Child sexual exploitation: guide for practitioners, February 2017

DfE Use of Reasonable Foccadvice for Head teacherstaff andgoverningbodies, July 2013

DfE Preventig and Tackling Bullyinrghdvice for Head teachers, staff and governing badiesy 2017

DfE The Prevent DutyDepartmental advice for schools and childcare providers, June 2015

DfE Promoting fundamental British values as part of SMSC in sgfDefsgatmental advice for maintained schools,
November 2014

DfE Counselling in Schools: a Blueprint for the Future, February 2016

DfE Relationships and sex education (RSE) and health education, June 2019

DfE Teacher Standards 2011, updabetember2021

DfE Teaching Online Safety in Schadline 2019

DfE Safeguarding and remote education at home durmgdcl9, March 2021

DfE Mental Health and Behaviour in Schollgyember 2018

DfE The designated teacher for lookaftier and previously lookedfter children, Fetuary 2018

DfE Supporting Pupils with Medical Conditions, December 2015

DfE Controlling access to school premjsésvember 2018

DfEDisqualification under the Childcare Act 20(&atutory guidance for local authorities, maintained schools,
academies and free schools, 2018

Home Office Preventing youth violence and gang involvenfangust 2013

Home OfficeCriminalexploitation of children and vulnerable adults: county lingsptember 2018

HM Governmentnformation sharing: Advice for practitioners providing safeguarding services to children, young
people, parents and carers, July 2018

Home OfficeRevisedPreventDuty Guidance: for England and WatgSuidance for specified authorities in England
and Wales on the duty in the Count@errorism and Security Act 2015 to have due regard to the need to prevent
people from being drawn into terrorisnRev April 2019

HM Government Multi agency statutory guidance on female genital mutilatiRey July 2020

Guidance for Safer Working Practice for those working with Children and Young People in Educatigs Settde
of Conduct for Stafiviay 2019

hFaldSRQa L yiadidgidearyyehrs,edugator and skills settiSgntember 209

Public Health England (PHEN2 Y2 G Ay 3 OKAf RNBY | yR &2dzy3 LIS2L) SQa Sy2i
school and college approadhebruary 2021

Cumbria Safeguarding ChildrBartnership{CSCPRvww.cumbriasafeqguardingchildren.co.uk

Cumbria Multiagency Thresholds Guidang&eptember 2016

Cumbria EPPractice GuidanceFabricated andnduced lliness

CumbriaSCHPractice Guidance Children Missinfrom Care, Home dEducation

CumbriaSCHPractice Guidance Child with a Disability or Complex Health Needs

CumbriaSCRCoreProcedureg; Allegations agaist Staff or Volunteers

CumbriaSCRCoreProcedureg; Trafficked Children

CumbriaSCRCoreProcedures; Domestic Violence and Abuse

UK Council for Internet Safety (UK@8S)ine safety in schools and colleges: Questions from the Governing Board,
June2020

UK Council for Internet Safety (UKGISharing nudes and semudes- Advice for education settings working with
children and young people (including responding to an incideBtcember 2020

National Institute for Health and Care Excellence (NgGiglines (NG76Y; Child abuse and negle®®ctober 2017
National Police Chiefs Council (NPCC) When to call the pdlin&lance for schools and colleggdan 2020

National Institute for Health and Care Excellence (NICE) guidelines (NG2@Kedafter children and young
people¢ October 2021



http://www.cumbriasafeguardingchildren.co.uk/
https://www.cumbriasafeguardingchildren.co.uk/
https://www.cumbriasafeguardingchildren.co.uk/
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AppendixB

CHILD DISCLOSURE/CONCERN RECORD
Pennington C of E PrimaSchool

PART 1

Child Disclosure/Concern Record (to be written ASAP afteérduring your conversation with the child)

/| KAf RQa Class DOB /| | | Gender | M/F
Date (of writing Time (of writing
this record) / / DY @l EE this record) am /pm

Name ofPerson completing this form

Print Name:

Signature

Job Title:

Note the reason(s) for recording the incident

Who?;What (if recording a verbal disclosure by a child, use their

Rizeinital e o o e e Ll words)?; Where?; When (date & time of incident)?; Any withesse

Body Map CompletedqPlease attach) YES NO

Note Actions, including Names of anyone to whom your information wassed:

Any other relevant, factual information:

Check to make sure your report is clear nayand will also be clear to someone else reading it in th
future.
PLEASE PASS THIS FORM TO YOUR DESIGNATED SAFEGUARDING LEAD.

(Designated Safeguarding Lead to complete P2rdverleaf)




AppendixB

BODY MAP

To be used (where appropriate) with Child Disclosure/Concern Record

G
o
Name of Child:
Description of Injury:
Cause of Injury:
t NI OGAGA2YSNk/ KAt RY Date: / /
t I NBydQa {A3Iyl GddzNBY Date: / /




AppendixB

PART 2

For use by the Designated Safeguarding Lead (BStL)n theabsence of the DSL, another senior
member of staff

Time and Date information received
by DSL, and from whom:

Any advice sought by DSL e.g.
contact with Cumbria Safeguarding
Hubor other Agency.

(Include details of date, time, name,
role, organisation and advice given)
Action Taken

6So3d O2y il OG G2
Cumbria Safeguarding HNumber;
Single Point of Conta@rntline Form
completed monitoring advice given
to appropriate staff)

If decision notto refer, justify
reason.

Note time, date, names, who
information shared with and when
etc.

tF NBYydQa AyTF2NNS

Yes / No

and reasons.

Where can additional information
regardingthe child / incident be
found? (e.g. pupils file, serious

incident book)
. _____________________________________________________________________________________________________________|

SIGNED:

PRINT NAME:

DATE:

For completion in the future

Record names of individuals/agencie
who have given you information
regarding outcome of any referral (if
made).
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Appendix C

Actions where there are concerns about a child

Staff have concerns about a child and take immediate
action. Staff follow their Child Protection Policy and School/college action
speak to designated safeguarding lead (1)

Other agency action

Referral not required. Designated
School/college takes Referral (3) made if Safeguarding Lead or
relevant action, concerns escalate staff makes referral (3)
possibly including > to children’s social care
pastoral support (and call police if
and/or early help (2) appropriate)
and monitors locally

\

Within 1 working day, social worker makes decision about type of response that is required

| l

Child in need of Section 47 (4) Section 17 (4) No formal
immediate enquiries enquiries assessment
protection: appropriate: appropriate: required:

referrer informed referrer informed referrer informed referred informed

l l l

School/college
Appropriate Identify child at Identify if child in considers pastoral
emergency action risk of significant need (4) and support and/or early
taken by social harm (4): possible identify help assessment (2)
worker, police or child protection appropriate accessing universal
NSPCC (5) plan support services and other
support

Staff should do everything they can to support social workers.
At all stages, staff should keep the child’s circumstances under review (involving the designated
safeguarding lead (or deputies) as required), and re-refer if appropriate, to ensure the child’s
circumstances improve — the child’s best interests must always come first.

In cases which also involveeancern or an allegatioaf abuse against a staff member, please refer to school Child Protection Policy

and procedures and Part Fourloéeping Children Safe in Education

Earlyhelpr SI ya LINRPGARAY3I adzLlR2NL | a a Fa | LINBotSY SYSNBSa I
ordinated early help, an early helpinter3 Sy Oe | aaSaavySyid &aK2dzZ R 6S | NN} y3ISRo [ KL
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Referrals should follow the process set out in the local threshold document and local protocol for assessment. Chapter One o
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Under the Childrer\ct 1989, local authorities are required to provide services for children in need for the purposes of safeguarding

and promoting their welfare. Children in need may be assessed under section 17 of the Children Act 1989. Under sétkien 47 o
Children A&t 1989, where a local authority has reasonable cause to suspect that a child is suffering or likely to suffer sigmificant ha
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This could include applying for an Emergency Protection Order (EPO).
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Extract fromKeeping Children Safe in Education
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